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1. MosicuuTeNLHAA 3alIHCKA
1.1. Heanb u 320294 AUCHUILIHHBI

Leabo Kypca MHOCTPAHHOTO SI3bIKA SBJISETCS MpOodecCHOHaIbHAs MOATOTOBKA
CTYIEHTOB (POPMHUPOBAHUE Yy CTYJCHTOB HEOOXOJUMOW KOMMYHUKATUBHOU SI3BIKOBOM
KOMITETEHIINH, & TAKKE BBICOKOTO YPOBHS COIMAILHOM U MPo(hecCHOHATLHOM aTanTalluH,
4YTO mpennosiaraer (HOpMHUPOBAHHUE BCECTOPOHHE PA3BUTOW JMYHOCTH, CIIOCOOHOU
OTBEYaTh Ha BBI3OBBI COBPEMEHHOIO OOIECTBA M HCIOJB30BAaTh 3HAHMS, YMEHUS U
HAaBBIKH, TIOJTYYCHHBIC B X0/1¢ O0YUICHHUS.

3apaum AUCIUIUIMHBL:

. pa3BUTh YMEHHE MUCHbMEHHOTO (UT€HHE, MUChMO) U YCTHOTO (TOBOpEHUE,
ayJIMpOBaHNE) HHOS3BIYHOTO OOIICHHS;

. yMETh coOHpaTh, 06pabaTeiBaTh U HHTEPIPETUPOBATH C UCIOIB30BAHUEM
COBPEMEHHBIX HWH(GOPMAIMOHHBIX TEXHOJOTHH JlaHHBIE Ha HWHOCTPAHHOM S3BIKE,
HeoOXxoaumble Il (OPMUPOBAHUS CYXKJICHHUH IO COOTBETCTBYIOIIUM COLHMAIIBHBIM,

HAay4YHBbIM U 3STUYCCKHUM npo6neMaM;

. OBJIaJIETh HABbIKAMU IMYOJIMYHOM peunM M apryMeHTaluu A BEACHUS
JVCKYCCHUH;
. Hay4YHUThCSl AHAJIM3UPOBATh TEKCTHI COLMAIBHO 3HAYUMOIO COACPIKAHUS,

AHHOTHPOBATH M peepupoBaTh HAYUHYIO JIUTEPATYPY;

® HAy4YUTHCS CTPOUTH CBOE PEUEBOE W HEPEUEBOE IMOBENIEHHE B COOTBETCTBUH C
COLIMOKYJIBTYPHOH crienn(UKON CTpaHbl U3y4yaeMoro fA3bIKa;

. OBJI/IETh HABBIKAMU THCBMEHHOIO U YCTHOTO IIepeBoJila TEKCTOB
OOIIEKYyIbTYPHON HAIPaBIEHHOCTH.

Pa3BuBaromast 1enp OOydeHHUs MpearnojiaraeT TaKyl OpraHU3alui O0OydeHUs
MHOCTPAHHOMY $3bIKY, KOI'JIa YYHTBIBAIOTCS WHTEPECHI, MHAWBUIYaTbHO-TUYHOCTHBIE
OCOOCHHOCTM M  MOTpeOHOCTM o0ydaeMoro, KoOrja CTyJEHT BBICTyHaeT Kak
HOJ'IHOHpaBHBII\/’I Y4aCTHHUK IIpomecca O6quHH$I, MNOCTPOCHHOI'0O Ha MPHUHOUIIAX
CO3HATEJILHOTO TapTHEPCTBA W B3aUMOJEHCTBHS C JIPYyIMMHU CTYJEHTaMH M C
npernojiaBaTesieM. OTO BeleT K HHTEIEKTYaJbHOMY Pa3BUTHIO JIMYHOCTH CTYJCHTA,
OBJIAAICHUIO WM OIPCACICHHBIMHU KOTHUTUBHBIMHU IHpHUEMaMHU I OCYIICCTBIICHUSA
MMO3HABATEIPHOW KOMMYHHKATUBHOW JIEATETLHOCTH, (DOPMHUPOBAHHIO COIHAIHHO-
JMYHOCTHBIX KOMIETEHIUH, Pa3BUTHIO CaMOCTOSATEIBHOCTU CTY/AEHTa, €ro TBOPYECKON
aKTUBHOCTH, OPTaHU30BAHHOCTH, JIMYHOW OTBETCTBEHHOCTH 3a pe3yJbTaT OO0ydeHus,

yMEHHIO paboTaTh B KoMaHze. BocnurarenbHOU 11eNbi0 MpU 00y4Y€HWH MHOCTPAHHOMY



A3bIKYy SIBIISIETCS (OPMHUPOBAaHME Yy CTyAEHTa MMPOBO33PEHMsI, IPEAIOJararoIlero
YBOKUTEIHFHOE OTHOLICHUE K JTyXOBHBIM LIEHHOCTSIM CBOEH CTpaHbl U OOIIEKYJIbTYpHBIM

OpPUEHTHUPAM.

1.2. llepeyeHs MIIaHNPYEMBbIX Pe3yJIbTATOB 00yUYeHHs N0 JUCHUILIHHE,
COOTHECEHHBIX ¢ HHAMKATOPAMHU JOCTHKEHUSI KOMIIeTeHIH

KoMmnerenuus Nuaukaropsl Pe3yabTaThl 00yuyeHus

(Ko 1 HAMMEHOBAHUE) KOMIIeTeHIHii
(Ko 1 HAMMEHOBAaHUE)

YK -4 YK-41 3HaTh:

Crniocoben npumensaTy | Brageer cucremoit - COCTaBHbBIE AIIEMEHTHI

COBpPEMEHHbBIE HOPM PYCCKOTO TBOPYECKOTO MOTEHIIMAJIA YEIOBEKa,

KOMMYHUKaTHBHBIE JUTEPATypPHOTO S3bIKA, | OCHOBHEBIE HaTpaBJICHUS

TEXHOJIOTHH, B TOM POJIHOTO SI3bIKA U npodeccnoHaTbHOTO CaMOPa3BUTHS,

Yrcie Ha HOpMaMHU caMmopean3aluy,

WHOCTPaHHOM(BIX) WHOCTPAHHOTO (-bIX)

A3bIKe(ax), A A3bIKa (-OB)

aKaJIeMHYECKOT0 U YK-4.2 3Harth:

pohecCuoHaIbHOTO Hcnonp3yer — crenuQUKy apTUKYISAIUN 3BYKOB;

B3aMMOJICHCTBUS UH(POPMAIIMOHHO- YTEHHE TPaHCKPUIILIUY;
KOMMYHHUKAIIHOHHBIE 0COOEHHOCTH WHTOHAIIHNH,
TEXHOJIOTHH MPU aKLEHTYyallud U pUTMa HEUTPaIbHOI
noucke HeoOXxoauMoll | (ObITOBOI) peud B HHOCTPAHHOM
uH(popMaIuu B SI3BIKE; 0COOCHHOCTH
IIPOLIECCE PEIICHHUS NPOU3HOLICHHUS,  WHTOHAlMK U
CTaHJapTHBIX aKLEHTyallud, XapaKTepHbIC IS
KOMMYHHKaTUBHBIX cdepbl npodeccroHanbHON
3a1a4 Ha KOMMYHHKAIUH;
rOCYJTapCTBEHHOM H - 0a30Byr0 HEUTpaIbHYIO
WHOCTPaHHOM (-BIX) (OBITOBYIO) U TEPMUHOJIOTUYECKYIO
SI3BIKAX JIEKCHKY;

— 0a3oBbIe rpaMMaTu4ecKue

KOHCTPYKIIMU ¥ (POPMBI, TUITHYHBIC
Ui HeTpanbHOU (OBITOBOM) peun;
rpaMMaTU4ecKHe KOHCTPYKIMH U
¢bopMBI, TNpHUCYIIME  HOIBI3BIKY
CTENATBHOCTH;

— CBOOOJHBIE M  YCTOHYMBBIE
CIIOBOCOYETAHUS,
¢bpaszeonornyeckue €/IMHUIIBI,
xapakTepHble i chepbl OBITOBOM U
npodeccroHanbHOM
KOMMYHUKAITIH,

— OCHOBHbIE COCOOBI
CJIIOBOOOpa30BaHUS;
—KJIaCCU(PHUKAIUIO
(YHKIIMOHATBHBIX CTHJICH peud |
OCHOBHBIE  XapaKTEPUCTUKH U
0COOEHHOCTH 00HUXO0gHO-




JUTEPATYpPHOTO, o(unmansHo-
JIeI0OBOTO, HAy4YHOTO CTWJIEH H
CTHUIIA XY10KECTBEHHOMN
JUTEpaTyphl;

— HUCTOPHIO, KYJIBTYPY W TPAJHULHH
CBOCH CTpaHbl U CTPAH U3y4aeMOI0
SI3bIKA

YK-4.3

CB00OIHO
BOCTIPUHUMAET,
aHATM3UPYET U
KPUTHYECKH OI[CHUBACT
YCTHYIO M TUCHMEHHYIO
JIEJIOBYI0 HHPOPMAITUIO
Ha PYCCKOM, POJHOM U
MHOCTPaHHOM (-bIX)
s3bIKe (-ax)

Ymern:

— BBIICNATH W XapaKTEPU30BaATh
po0JIeMbl COOCTBEHHOTO Pa3BUTHS,
(bopmyarpoBaTh e
npodeccrnoHaIbHOTO u
JMYHOCTHOTO PA3BUTHUS;

YK-4.4

Bener nenosyro
MIEPETHUCKY, YUUTHIBAS
0COOEHHOCTH
CTHJIUCTUKH
OopHUIIHATILHBIX U
HeOo(pHUIIHATHLHBIX
MUCEM,
COILIMOKYJIBTYPHBIE
pa3nuuus B hopmare
KOPPECTIOHICHITUU Ha
roCyJIapCTBEHHOM (-
bIX) U HHOCTPAHHOM (-
BIX) SI3BIKAX

Baagern:
- HaBBIKAMU MPUOOPETEHUS YMEHUI
U 3HAHUH, OCHOBHBIMM IpUEMaMU

IJIAHUPOBAHUS 5 peal3anuu
HE00XO0IUMBIX BUIOB
JIEATENHHOCTH, CaMOOILIEHKHU

npodecCHOHAIBHON  IeSITeTbHOCTH;
MOJXOaMHi K COBEPIICHCTBOBAHHIO
TBOPYECKOT'0 MOTEHIIHAA.

YK-45

Bener ycTHbIe AenoBbIE
pa3roBoOphbI Ha
rOoCy/1apCTBEHHOM U
MHOCTPaHHOM (-bIX)
A3BIKAX

YMmern:

— ¢ depeHIpoBaTh HHOSA3BIYHYIO
JIEKCHKY TI0 chepaM IPUMEHEHUS
(HeliTpanbHasi / ObITOBas,
oOuieHay4Hast, 0pUIHAIbHO-
JIeNIoBast, TEPMUHOJIOTUYECKast);

— COOTHOCHTH SI3BIKOBBIC CPEJICTBA C
KOHKPETHBIMU MTOBCEIHEBHO-
OBITOBBEIMU CUTYyaIIUsSIMH,
YCIOBHUSMU W IESIMH, a TaKXKe C
HOpMaMu npodeccunoHalIbHOTO
pEYeBOro  MOBEACHUS, KOTOPBIX
MIPHUICP)KUBAIOTCS HOCUTEITH S3bIKA;
— paboraTh  c/Hal  TEKCTaMH
CTpPaHOBEIUECKOM, OOIIeHayIHOU W
npodeccroHanbHOI
HaIPaBJICHHOCTH B LEIISIX
aZIeKBaTHOM UHTEPIIPETALIUU
MIPOYUTAHHOTO MaTepHaa;

— [MOHUMATh




MOHOJIOTUYECKYIO/THATIOTHUECKYTO
pedb, B KOTOPOW HCIOIH30BAHBI
Haunboee YHOTpeOUTENbHbIE
JICKCHKO-TPAaMMAaTHYECKUE
KOHCTPYKIIMM, XapaKTepHbIE s
KOMMYHUKaTHBHBIX CUTYyaIHi
MTOBCETHEBHO-OBITOBOTO u
poeCCUOHATBHOTO OOIICHUS;

—  MOHWUMATh HW  TPaBHIBHO
UHTEPIPETHPOBATH UCTOPHUKO-
KYJIbTypHBIC SIBIICHUS CTpaH
M3y4aeMoro si3blka, pa3ouparbcsi B
OO0IIECTBEHHO-TIOJIUTUIECKUX
WHCTHTYTaX dTHX CTPaH.

YK-4.6
JemoHcTpHpyeT
YMEHHE BBITIOIHATH
NIEPEBOJT TEKCTOB
pa3IM4HOro 00bEMA U
CTHIJIUCTHUKH C
WHOCTPAHHOTO (-bIX) Ha
roCyJapCTBEHHBIN
A3BIK, & TAKXKE C
rOCyJIapCTBEHHOTO Ha
WHOCTPAaHHBIN (-bIC)
A3BIK (-M).

Baagern:

— 0a30BbIM HAa0OpPOM  JIEKCHKH
(HerTpanbHON / OBITOBOM,
oO1eHayYHOU u
TEPMUHOJIOTHUECKON

HaIPaBJIEHHOCTH); SA3BIKOM pa3HBIX
KQHPOB HAYYHOM U CHpPaBOYHOU
JAUTEPATyphl (CTaTbU, MOHOTpa(UH,

OroyieTeHN u apyras
JIOKYMEHTaIus);

— 0a30BbIM HabopoM
rpaMMaTHYECKUX KOHCTPYKIIHH,
XapaKTepHBIX TUIS OBITOBOM,
oOleHay4yHO M CIENHAIbHON
TUTEPaTypPHI,

- HaBBIKaMU YTCHHUS
(IpocMOTpOBOTO,
03HAKOMHUTEIIFHOTO,  MOHUCKOBOTO,
M3YYaroIlero);

— OCHOBHBIMU BUAMHU
MOHOJIOTUYECKOTO /IMaIOTHIeCKOTO
BBICKa3bIBaHUS OBITOBOTO,
0011eHayYHOTO u

po¢eCCHOHATILHOTO XapaKTepa,

— npueMaMu pedepupoBaHHS U
AHHOTHUPOBAHUS TEKCTOB
npodecCuoHaIbHON
HampaBJIeHHOCTH;

—  TEpPEeBOJAYECKUMH  HaBBIKAMH
(YyCTHBIN/ THUCHMEHHBIH TEPEBOJ
TEKCTOB npodeccuoHanbHOM
HaNpaBJIEHHOCTH);

— METOJIUKOM Y MpHUeMaMu MepeBoia
(pedepaTHBHOTO, TOCIOBHOTO);

— HaBBIKAMH M METOJMKOHN IMOMCKa
CTPaHOBEIUECKOMN 51
npodeccuoHanpHOM  MHGOpMALIUH,




MOJIB3YSICh Pa3INYHBIMU
UCTOYHUKAMU (B TOM  YHUCIE,
pecypcamu uH(OPMAIMOHHO-
TEJIEKOMMYHHUKAIIMOHHON ceTu
WHuTepHer);

— MHUChbMEHHOW (OpMOH S3bIKa B
pamKax, 00s13aTEeNIbHBIX Ui
OCYIIECTBICHUS
npopecCHOHANbHBIX ~ (YHKIUH U
HAy4HOU NeATeIbHOCTH (HamMucaHue

TE3HCOB, craTeu, pedeparos,
AHHOTAIIMH, JTOKJIAI0B, PELEH3HUM, U
T.IL.);

— OCHOBaMH IyOIWYHOH peuu |
0a30BbBIMH TNIPHEMaMHU OPATOPCKOTO
HCKYCCTBa.

1.3. MecTO ICHUIIIMHBI B CTPYKTYpe 00pa30BaTe/JbHOM MPOrPpaMMbl

JucuumnuHa (Modyns) «AHOCTpaHHBIN A3BIK B TPOGECCHOHATBHON NESTEIbHOCTH
OTHOCHTCS K 00513aTeIbHON YacTu 0JI0KA AUCLUILUIMH y4eOHOro IJIaHa.

I[J'IH OCBOCHHUA AHMCHUIIIMHBI

HCO6XOI[I/IMLI 3HAHUA, YMCHUSA W HABBIKH

chOpPMHUPOBAHHBIE B XOJ€ OCBOCHHUS JUCIHUIUIMH: METOHO0JOTHYEeCKHE TPOOIEMBI

COBpeMeHHOﬁ HAyKH.

B pe3ynbTare ocBOSHUS AUCHUILTUHBI (GOPMUPYIOTCS 3HAHHS, YMEHUS U HABBIKH,
HEOO0XO/IMMBIE JUIsl PACIIMPEHUs KPyro3opa CTYJIEHTOB, IOBBIIIEHUS YPOBHSA MX OOLIeH
KyJbTYpbl U O0pa30BaHUsA, a TAKXKE KYJbTYpbl MBIIUICHUS, OOIIEHUS U PEUM, a TAKXKe
qucuuiueel [IpuknanaHee TeIeKOMMYHUKALMOHHBIE TEXHOIOTUU

2. CTpyKTypa AUCHMIIIUHBI

OO6mmas Tpya0EMKOCTh TUCIUTUTHHEI cocTaBisieT 3 3.¢., 108 akagemuueckux vaca

(oB).

CTpyKTypa AMCUUILUIMHBI 1/ 04YHOH (popMBbI 00yUeHHs

Ob6vem gucuuIUIMHBL B (opMe KOHTAakTHOW paboThl OOydaroLmuxcs ¢
MEearOTMYECKUMH  pa0OTHUKAMH ¥ (MJIM) JIUI[AMH, TPHUBICKAEMBIMH K pean3aluu
00pa3oBaTeNbHON MPOrpaMMBbl Ha MHBIX YCIOBUSX, IIPU MPOBEIECHUH YUEOHBIX 3aHATHIA:

Cemectp | Tun yueOHBIX 3aHATHIA KomnnuectBo
4acoB
1 [IpakTHyeckue 3aHsATUS 30
1 KoHnTponb 18
Bcero: 48

O06bemM TUCIUTUTMHBI (MOTYIIs) B JOpME CaMOCTOSITEHLHON pabOThl 00YUAIOIITHUXCSI
cocraBiseT 60 akameMuyeckux yaca(oB).

3. CoepixaHue IUCHUILIMHBI

Ne | HaumeHoBaHue pasaeaa | Cogep:xxanue
AUCHHUTINHBI
1. | Human Resource | OcHoBHBIC TOHATHS B cepe ympaBlICHHs] TEPCOHAIOM.




Management. Human | YenoBeueckuii  kanutan  (4ETOBEYECKHUE  PECYPCHI).
capital. The 4 Ps of HR. | I'maBubic TenaeHIuu 1 BoI30BbI B Y11,

Major trends and | I pammamuxa: Present Tenses

challenges in HR

2. | Organizational  Structure | CtpykTypa opranu3aiuu. [Iporecc HaitMa U ero 3Tarbl.
and Recruitment Ipammamuxa: Past Tenses

3. | Pay and Benefits Omutata Tpyzaa. Buasl koMneHcanuu.

I'pammamuxa: Future Tenses
4. | lIssues in the Workplace. | [IpoGiemsl Ha paboueM MecTe B CIIOCOOBI HX pa3pelIeHus.
Conflicts. Layoffs Ipammamuxa: Types of questions
5. | Employee retention | Ctpaterun yaep)xaHusi COTPYTHHKOB.
strategies. Employee | I pammamuxa: Reported speech
turnover.
6. | Management Styles. | Ctum ynpasienus nepconaaom. MoTuBanus
Motivation I'pavmamuxa: Modal verbs
7. | Telephoning: making and | TenedoHHbIE IEPEroBOphl: KaK OTBETUTh Ha 3BOHOK,
taking calls, messages, | mepeaarb/oCTaBUTL  COOOIIEHHE,  IMOJYYUTh/YTOUYHHUTD
checking, clarifying, active | cBemenwusi, JOroBOpUTHCS O BCTPEUE, BBIPA3HUTH JKAI00Y.
listening, arranging a | /pammamuxa: Passive
meeting, and complaints.
8. | Emails: internal, and | [lenoBass  mepemucka MO JJIGKTPOHHOW  TOYTE:
commercial. Customer | opunmanbhbie, MOayoQUIIHATBHBIC, BHYTPEHHHE H .
issues, arranging a | cooOIIeHH ST ; PacChLIKA.
visit/meeting. I'pammamuxa: Conditionals
9. | Meetings and negotiations | /leioBbie neperoBopbl, COOpaHKs U BCTPEUYH: OpraHU3aius,
9TUKET, PETJIAMEHT.
I'pammamuxa: Relative clauses

10. | Making Presentations [TpaBmia PPT npe3enranuu. Onricanue rpaduKosB.
I'pammamuxa: Adjectives and adverbs. Degrees of
comparison

11. | HR Strategy and Planning | Ctpateruss kommanuu u ctparerus YII. OcCHOBHbIC

CTpaTerHYeCKHe IPEUMYIECTBA KOMITAHUN. [ pammamuka:
Countable and uncountable nouns

12. | Workforce planning: | Ctparerndeckoe miiaHUPOBaHHUE KaJIPOB: KOJIUYESCTBEHHBIC
guantitative and | u GpyHKIHOHAIBHBIE (IPOU3BOJICTBCHHBIE) METOIBI.
operational methods. I'pammamuxa: Make, do, have, get

13. | Hiring: internal and | ITonOop mepconasna. BHeliHie U BHYTPEHHHUE HCTOYHUKH.
external. Contingent | Koutunrentnas padoras cuia. OObsBICHHE O BaKaHCHH.
workforce. Job ads. Career | Slpmapku BakaHcuii. [lonck W HaéM COTPYJHHKOB Ha
fairs. Executive search. PYKOBOJISIIIHE JOKHOCTH.

I'pammamuxa: Infinitive

14. | Building an  Employer | Co3nanue OpeHIa U pernmyTaiii KOMIAaHHH-PaObOTOaaTeNs.
Brand I'pammamuxa: Gerund

15. | Candidate Selection. | OT6op kaHmumaToB. Pucku. AHanu3 BakaHCHH C TOYKHU
Recruiting  risks.  Job- | 3penuss ¢dyHkumit u 3amad. ApXHTEKTYpa BaKaHCHH.
position-employee. Job | I'pammamuxa: Pronouns
Architecture. Content and
Purpose of Job Analysis.

16. | Training courses: fields of | Tpenunru: MOAX0/bI, MJIAHUPOBAHUE, CHEPBI TPUMCHEHHS,
application, approaches, | paspabotka u nposenenue. PopmanbHoe u HehopManbHOE
methods, planning and | o6y4enue nepconaa.
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development of a course. | I pammamuxa: Determiners
Formal Vs informal
learning

17. | Performance management. | Omnienka pe3yasTaTHBHOCTH #  3()(HEKTHBHOCTH Tpy/a.
BARS. Performance | Cxema oOICHKM TIOTEHIMAIa COTpyaHuKa. KapbepHbie
potential grid.  Career | BO3MOXHOCTH, TPACKTOPHS U POCT.
paths/ladders I pammamuxa: Articles

18. | Work-life balance. | PaGouee Bpems, rpaduk pabOThI, peXKHM TPYyIa M OTIbIXA.
Working hours. Flexible [ Ctpykrypa komMmanuum W opraHu3aius — pabodero
working structures. | mpoctpancTBa. YjaaneHHas pabora, pabora ¢ THOKUM
Teleworking. Spaces and | rpadukom u T.x.
structures. Non-territorial | I pammamuxa: Linking words
workplace.

19. | Social Media in HR. Web | Conuanbabie cetu u ux posb B YII. [Togxonsl k aHamm3y
2.0. Social network | maHHBIX M3 COICETEHl M NMPHMEHCHHE €ro pPe3yJbTaToB B
analysis. Ways of SM | kaapoBoii MoJUTHKE.
usage. I'pammamuxa: Phrasal verbs

20. | HR-IT. Expert systems and | Uadopmanonnsie cuctembl u  peuieHuss s YII.
user systems. Human | Tennenuuu B pazputuu codra mus YII.

Capital Management | 7 pammamuxa: Phrasal verbs
Software: modern trends.

4. Oopa3oBaTesibHbIE TEXHOJIOTHH

Ne |HaummeHoBaHue Buabsl  yueOHBIX
. O0pa3oBaTebHbIe TEXHOJIOTHH
n/mn |pasaesa 3aHATHNA
1 |2 3 4
1. |Human Resource|IIpakTuueckue Pa3Butue HaBbIKOB YTEHUS
Management. Human 3ansaTus (TouckoBoro, M3YYarollero,
capital. The 4 Ps of HR. AHATTUTHYECKOTO), YCTHOM
Major trends and (mmasornvyeckoi u
challenges in HR MOHOJIOTUYECKOH) © THCHMEHHON
peun noJ PYKOBOJICTBOM
Mpero1aBaTels, WCTIOJIb30BaHUE
ayJuo- U BUJIEOMATEPHAJIOB,
KOMITBIOTEPHBIX TEXHOJIOTHIA.
CamocrosrenbHas |Pa3BepHyTas O6ecena ¢ o0cyxaeHHEM
pabora JOKJIa1a
KoHcynpTupoBanue wu  TpoBepKa
JIOMAIIHUX 33JaHUN
2. |Organizational [TpakTuyeckue PazBurne HaBBIKOB YTEHUS
Structure and|3ansTus (mouckoBoro, HA3y4arolero,
Recruitment AQHAJIMTUYECKOTO), YCTHOU
(amanorudeckoun u
MOHOJIOTHYECKOH) H MHUCbMEHHON
peun noJ PYKOBOJICTBOM
Mpero1aBaTels, WCTIOJTb30BaHUE
ayJuo- u BUJIEOMATEPHAJIOB,
KOMITBIOTEPHBIX TEXHOJIOTHIA.
CamocrosrtenbHas |Pa3BepHyTas 6ecea ¢ 00CykIeHHEM
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pabota IoKJIaga
KoHcynpTHpOBaHue U IpOBEpKa
JIOMalTHUX 33JJaHuil
Pay and Benefits [TpakTuyeckue PazButue HaBBIKOB YTEHUS
3aHSATUS (mouckoBoro, M3YYaloIlero,
aQHAJIUTUYECKOTO), YCTHOM
(mmamornyueckou u
MOHOJIOTUYECKOM) W MUChMEHHOU
peun noJt PYKOBOJCTBOM
IperoiaBaTers, MCTIOJIb30BaHUE
ayzimo- U BUJIEOMATEPHAJIOB,
KOMIIBIOTEPHBIX TEXHOJIOTHIA.
CamocrosrenbHas |Pa3BepHyTas Oecena ¢ obcyxaeHueM
pabora JOKJIa/1a
KoncynpTupoBanme u  mpoBepKa
JOMAalTHUX 33JJaHuil
Issues in the [[IpakTrueckue Pa3Butne HaBBIKOB YTCHUS
Workplace. Conflicts.|3ansrus (TTOMCKOBOTO, U3Yy4aroIiero,
Layoffs AQHATTUTHYECKOT0), YCTHOM
(mmamornueckou u
MOHOJIOTUYECKOH) U MHCbMEHHOMN
peun noJt PYKOBOJICTBOM
MperoiaBaTels, WCTIOJIb30BaHUE
ayzmo- u BUJIEOMATEPHAJIOB,
KOMITBIOTEPHBIX TEXHOJIOTHIA.
CamocrosrenbHas |Pa3BepHyTas Oecena ¢ oOcyxIeHuEM
pabora JOKJIa/1a
KoncynpTupoBanme u  TpoBepka
JOMAaITHUX 33JaHuil
Employee retention {[Ipaktudeckue PasBurtne HAaBBIKOB YTEHUS
strategies. = Employee|3anstus (TTOMCKOBOTO, W3YYaloIiero,
turnover. aHAJINTUYECKOTO), YCTHOM
(mmamornyueckou u
MOHOJIOTUYECKON) U MHCbMEHHOMN
peun noJ PYKOBOJICTBOM
MperoiaBaTels, WCTIOJIb30BaHUE
ayzmo- U BUJIEOMaTEpHAJIOB,
KOMITBIOTEPHBIX TEXHOJIOTHIA.
CamocrosrenbHas |Pa3BepHyTas O6ecena ¢ 00cyxaeHHEM
pabora JOKJIa1a
KoHcynpTupoBanue wu  TpoBepKa
JOMAaITHUX 33JaHUuI
Management Styles. |TIpaktuueckue PazButune HaBBIKOB YTEHUS
Motivation 3aHSATHS (TIoucKoBOTO, M3YYaroIIero,
aQHAJIUTUYECKOTO), YCTHOM
(mmamornyueckou u

MOHOJIOTHYECKONH) U MHCbMEHHOMN
peun oJ{ PYKOBOJCTBOM
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MpenoaaBaTes, HUCIOIb30BaHUE
ayiio- u BHJICOMAaTEPHAIIOB,
KOMITBIOTEPHBIX TEXHOJOTUM.

CamocrosrtenbHas |Pa3BepHyTas Oecea ¢ 00CyXIeHHEM
pabora JOKJIa/1a
KoHcynpTHpOBaHMEe U IpOBEpKa
JOMAIITHUX 33aJJaHUN
7. |Telephoning: making{IIpakTuueckue PazBurtue HaBBIKOB YTEHUS
and taking calls,|3ansTus (TIOMCKOBOTO, H3YYaroIiero,
messages, checking, AQHAJMTUYECKOTO), yCTHOU
clarifying, active (muasorunyeckoi u
listening, arranging a MOHOJIOTUYECKOW) U THCHbMEHHON
meeting, and peuun ()i} PYKOBOJCTBOM
complaints. npenojaBaTels, UCIIOJIb30BAHUEC
ayJIuo- U BUJICOMATEPHAJIOB,
KOMITBIOTEPHBIX TEXHOJIOTHIA.
CamocrosrenbHas |Pa3BepHyTas Oecena ¢ 00CykIeHHEM
pabora JOKJIa/1a
KoHcynbTHpOBaHME ©  NpOBEpKa
JOMAIITHUX 33JJaHUN
8. |Emails: internal, and|[Ipakruyeckue PasButne HaBBIKOB YTEHUSA
commercial. Customer|3ansTus (TIOMCKOBOTO, W3YYaroliero,
Issues, arranging a AQHAJIMTUYECKOTO), YCTHOM
visit/meeting. (Iuamorun4yeckoi u
MOHOJIOTUYECKON) H MHCbMEHHOMN
peun o/ PYKOBOJICTBOM
npernojaBaTe’s, UCIIOJIb30BAHUC
ayano- " BUJIEOMAaTEPHAJIOB,
KOMITBIOTEPHBIX TEXHOJIOTHIA.
CamocrosrtenbHas |Pa3sepHyTas Oecena ¢ o0cyx)neHHEM
pabora JOKJIa/1a
KoHcynpTHpOBaHHE ©  MpOBEpKa
JOMAITHHUX 33 JaHuH
9. [Meetings and|IIpakTuyeckue PazBurne HaBBIKOB YTEHUS
negotiations 3aHATUS (TTOMCKOBOTO, W3YYaloIiero,
aHAJIMTUYECKOTO), YCTHOM
(mmamornyueckou u
MOHOJIOTHYECKON) U MHCbMEHHON
peun oA PYKOBOJICTBOM
npernojaBaTe’s, UCIIOJTb30BAHUE
ayano- u BUJIEOMAaTEPHAJIOB,
KOMITBIOTEPHBIX TEXHOJIOTHIA.
CamocrosrtenbHas |Pa3sepHyTas Oecena ¢ o0Cyx)neHHEM
pabora IoKJIama
KoHcynpTHpOBaHHE H  MpOBEpKa
JOMAITHHUX 33JaHuiI
10. [Making Presentations (IIpaktudeckue PazBurne HaBBIKOB YTEHUS
3aHATHSA (mmoucKoBOTO, M3y4arollero,
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AHATTUTUYECKOTO), YCTHOU
(mmamornueckoiu u
MOHOJIOTHYECKON) W MUChMEHHOU
peun noj PYKOBOJICTBOM
rpenoiaBaTets, HCIIO0JIb30BaHUE
ayJiio- u BHJIEOMAaTEPHUAJIOB,

KOMITIBOTCPHBIX TEXHOJIOTHiA.

CamocrosrenbHas |Pa3BepHyTas O6ecena ¢ o0cyxaeHHEM
pabora JOKJIa/1a
KoHcynpTHpOBaHME U IpOBEpKa
JOMAIIHUX 33JaHul
11. |HR Strategy  and|IIpakTuueckue Passurtue HAaBBIKOB YTCHUS
Planning 3aHATUSA (mouckoBoro, U3yYarollero,
AQHAJINTUYECKOTO), YCTHOM
(mmamornyueckou u
MOHOJIOTUYECKOH) H MHCbMEHHOMN
peun noJ PYKOBOJCTBOM
MperoiaBaTels, WCTIOJIb30BaHUE
ayJuo- U BUJIEOMATEPHAJIOB,
KOMITBIOTEPHBIX TEXHOJIOTHIA.
CamocrosrenbHas |Pa3BepHyTas O6ecena ¢ o0cyxaeHHEM
pabora JOKJIa/1a
KoncynpTupoBanue u  TpoBepKa
JIOMAIIHUX 33JJaHUN
12. |Workforce planning:|IIpaktudeckue PazBurtne HaBBIKOB YTEHUS
guantitative and|3anstus (TIOMCKOBOTO, U3Yy4aroIiero,
operational methods. AQHAJIMTUYECKOTO), YCTHOM
(mmamornueckou u
MOHOJIOTUYECKOH) U MHCbMEHHOMN
peun noJ PYKOBOJICTBOM
Mpero1aBaTels, WCTIOJIb30BaHUE
ayJuo- U BUJIEOMATEPHAJIOB,
KOMITBIOTEPHBIX TEXHOJIOTHIA.
CamocrosrenbHas |Pa3BepHyTas O6ecena ¢ 00cyxaeHHEM
pabora JOKJIa1a
KoncynpTupoBanme u  TpoBepka
JIOMAIIHUX 33JJaHUN
13. [Hiring: internal and|IIpakTudeckue PazBurtne HaBBIKOB YTEHUS
external.  Contingent|3austus (TTOMCKOBOTO, W3YYaloIIero,
workforce. Job ads. AHAJTUTHYECKOT0), YCTHOM
Career fairs. Executive (muanorudeckoi u
search. MOHOJIOTHYECKONH) U MHCbMEHHOMN
peun noJ PYKOBOJICTBOM
Mpero1aBaTels, MCTIOTh30BaHUE
ayJuo- u BUJIEOMaTEPHAJIOB,

CamMocTosTenpHast
pabora

KOMITBFOTEPHBIX TEXHOJIOTHIA.
Pa3BepHyTas Gecena ¢ oOcyxneHHEM
JOoKIaaa
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KoHcynpTupoBaHue u  IpoBepKa
JOMAaIIIHUX 3aJaHui
14. |Building an Employer (IIpaktuueckue PazBurtue HaBBIKOB YTEHUS
Brand 3aHSATHUS (TIoMcKOBOTO, W3YyYaromiero,
AQHAJIUTUYECKOTO), YCTHOM
(mmamornyueckou u
MOHOJIOTUYECKON) W MUChMEHHOU
peun oJ PYKOBOJICTBOM
npenojaBaTels, UCIIOJIb30BAHUE
ayJIuo- U BUJICOMATEPHAJIOB,
KOMITBIOTEPHBIX TEXHOJIOTHIA.
CamocrostenbHas |Pa3BepHyTas Oecena ¢ 00CyXIeHHEM
pabora JOKJIa/1a
KoHcynpTHpOBaHME U IIpOBEpKa
JOMAIITHUX 33JaHUN
15. |Candidate  Selection.|I[IpakTuueckue Pa3Butne HaBBIKOB YTCHUS
Recruiting risks. Job-|3ansTus (TIOMCKOBOTO, U3Yy4aroIiero,
position-employee. Job AQHAJTUTHYECKOTO), YCTHOI
Architecture. Content (Iuamorun4yeckoi u
and Purpose of Job MOHOJIOTMYECKO) ¥ MHChMEHHON
Analysis. peun (i} PYKOBOJICTBOM
npernojaBaTe’s, UCIIOJIb30BAHUE
ayJIuo- u BUJICOMATEPHAJIOB,
KOMITBIOTEPHBIX TEXHOJIOTHIA.
CamocrosrtenbHas |Pa3BepHyTtas Oecena ¢ 00CyXIeHHEM
pabora JOKJIa/1a
KoHcynbTHpOBaHHE ©  NpOBEpKa
JOMAITHHUX 33JaHuiI
16. |Training courses: fields|IIpakTuueckue PazBurne HaBBIKOB YTEHUS
of application, [3ausTust (TTOMCKOBOTO, W3YYaloIIero,
approaches, methods, AQHAJMTUYECKOTO), yYCTHOU
planning and (mmaornvyeckoi u
development of a MOHOJIOTMYECKO) ¥ TMHChMEHHON
course. Formal vs peun oA PYKOBOJICTBOM
informal learning MperoiaBaTels, WCTIOJIb30BaHUE
ayano- " BUJIEOMAaTEPHAJIOB,
KOMITBIOTEPHBIX TEXHOJIOTHIA.
CamocrostenbHas |Pa3sepHyTast Oecena ¢ o0cyxneHHEM
pabora JOKJIa1a
KoHcynpTHpOBaHHE ©  NpOBEpKa
JOMAITHHUX 33JaHui
17. |Performance IIpakTrnueckue PasBurtne HAaBBIKOB YTEHUS
management.  BARS.|3ansTus (mouckoBoro, M3YYalollero,
Performance potential AQHAJIMTUYECKOTO), YCTHOU
grid. Career (mnanorudeckoi u
paths/ladders MOHOJIOTHYECKOW) ¥ MMHChMEHHON
peun oA PYKOBOJICTBOM
npenojaBaTe’s, UCIIOJIb30BAHUE
aymo- u BUICOMATEpPHAJIOB,
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KOMITIBOTCPHBIX TEXHOJIOTHH.
CamocrositensHas |Pa3BepHyTas Oecena ¢ o0Ccy aeHHEM
pabora JOKJIa/1a

KoHcynpTHpOBaHMe U IpOBEpKa
JOMAaLIHUX 33JaHUI

. [Work-life balance.|I[TpakTuueckue PazBurtue HaBBIKOB YTEHUS
Working hours. [3ansTus (TTOMCKOBOTO, H3YYaroIiero,
Flexible working AQHAJIUTUYECKOTO), YCTHOU
structures. (mmamornueckou u
Teleworking.  Spaces MOHOJIOTUYECKOW) U THCHbMEHHOMN
and structures. Non- peun o1 PYKOBOJICTBOM
territorial workplace. IperoiaBaTels, UCTIOJIb30BAHUE

ayJIuo- U BUJICOMATEPHAJIOB,

KOMITBOTCPHBIX TEXHOJIOTHH.
CamocrosrtenbHas |Pa3BepHyTas Oecena ¢ 00CyXIeHHEM
pabora JOKJIa1a

KoncynpTupoBanue u  mpoBepka
JTOMAaITHUX 3aJaHUI

Social Media in HR.|[IpakTuuyeckue PazBurtne HaBBIKOB YTEHUS
Web 2.0. Social [3ausaTus (TTOMCKOBOTO, U3Yy4aroIiero,
network analysis. Ways AHATTUTHYECKOT0), YCTHOM
of SM usage. (Imanorun4yeckoi u
MOHOJIOTUYECKON) H MNHCbMEHHOMN
peun o1 PYKOBOJICTBOM
npernojaBaTe’s, UCIIOJIb30BAHUEC
ayuo- u BUJICOMATEPHATIOB,

KOMITBIOTCPHBIX TEXHOJIOTHH.
CamocrosarenbHas |Pa3BepHyTas Oecena ¢ 06cyxaeHneM
pabora JOKJIa1a

KoHcynpTHpOBaHME W  IpoOBEpKa
JIOMAILHKUX 33JIaHUN

HR-IT. Expert systems|IIpaktuueckue PasBurtne HAaBBIKOB YTEHUS
and user  systems.|3aHsTus (mouckoBoro, U3YYarollero,
Human Capital AQHAJMTUYECKOTO), yYCTHOU
Management Software: (nuanorudeckoin u
modern trends. MOHOJIOTMYECKO) ¥ TMHChMEHHON
peun noJ PYKOBOACTBOM
npenojaBaTeis, HCIOJIb30BaHUE
ayJuo- U BUJIEOMATEPHAJIOB,

KOMHI)IOTepHBIX TCXHOJ’IOFI/II\/’I.
CamocrtosrenbHas |Pa3BepHyTas Oecena ¢ o6cyxIeHuEM
pabora IoKJIama

KoHcynpTHpOBaHME W  INpOBEpKa
JIOMAILHKX 3aIaHUN

B nepuo BpeMEHHOTO MPUOCTAHOBIICHHS MOCEIICHUS 00YYarOIIUMUCS TOMEIIEHUH U
tepputopun  PITY. nns opranmsanmm y4eOHOro mporecca C TIpPUMEHEHUEM
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AIEKTPOHHOTO OOY4YeHHMS U JUCTAHLMOHHBIX 00pa30BaTENbHBIX TEXHOJOTHI MOTYT
OBITH UCIOJIB30BAHBI CIEIYIONIUE 00pa30BaTeIbHbIC TEXHOIOTHU:

— BUJICO-JICKIIHH,

— OHJIAMH-JIEKLIMU B PEKUME PEAIbHOIO BPEMEHH;

— DJIEKTPOHHbBIEC YUeOHUKHU, yueOHbIEe TOCOOUS, HAyYHbIE U3JAHUS B SJIEKTPOHHOM BHUJE U

JOCTYI K MHBIM 3JIEKTPOHHBIM 00pa30BaTEeIbHBIM Pecypcam;

— CHCTEMBI JIJIs 3JIEKTPOHHOTO TECTUPOBAHUS,

— KOHCYJIbTALIMM C UCIOJIb30BAHUEM TEJIEKOMMYHHUKAIIMOHHBIX CPEJCTB.

5. OneHKa JIAHUPYEMBIX Pe3yJIbTATOB 00y4YeHUs

5.1 CucreMa oleHUBAHUSA

®opma KOHTPOJISA Make. KOJM41€eCTBO
0aJu10B
3a oauny|Bcero
paboty
Texkynui KOHTPOJIb:
- OTIpoC 5 6aioB 30 6amioB
- y4acTue B IUCKYCCUU Ha ceMuHape |5 0aioB 10 6amnoB
- BBINIOJIHEHUE caMocToATenbHOM |10 6anios 10 6amnoB
paboThI
- KOHTpoJIbHas paboTa 10 6aymoB |10 GanmoB
[IpomexyTouHas aTTecTanus 40 6anoB
3ammra MpoeKTa \ BBICTYIJICHUE C
Mpe3eHTaluen
Hroro 3a cemectp 100 GamoB
JK3aMeH

[Tomy4yeHHBII COBOKYIHBIN PE3yIbTAT KOHBEPTUPYETCS B TPAJAUIIMOHHYIO IIKAITY
OLIEHOK U B IIKaJy olleHOK EBporneiickoii cuctemMbl iepeHoca U HaKOIMJICHUS KPeIUTOB
(European Credit Transfer System; nanee — ECTS) B cooTBeTcTBUU C TaOIMIIEH:

100-6ammpHast TpammonHas mxana HIkana
IKaza ECTS
95 -100 A
8304 OTIMYHO B

68 — 82 XOpoLIOo 3aUTEHO C

56 — 67 D

50 _55 yJIOBJIETBOPUTEIHHO E
20-49 FX
0_19 HEYJIOBIIETBOPHUTEIHHO HE 3a4TEHO =

5.2 KpuTepuu BbICTaABJEHHS OLEeHKH 10 JMCIHUILIMHE
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Banael/
HMIxana
ECTS

OueHka nmo
AMCUUILINHE

Kpurtepun oneHkH pe3yJibTATOB 00y4eHHUsI 0 AUCHUILINHE

100-83/
AB

OTJINYHO/
3a4TEHO

BeicTaBisiercst o0y4aromeMycsi, €Ciii OH TITyO0O0KO M IPOYHO YCBOMJI TEOPETHYECKUH 1
MpaKTHIECKUI MaTepHall, MOKET IIPOAEMOHCTPHPOBATh 3TO Ha 3aHATHSX U B XOJIC
IIPOMEXYTOYHOH aTTecTaluy.

OO0y4atoniuiicsi HCUSPITBIBAIONIE U JIOTHIECKH CTPOWHO M3IaraeT yueOHBIH MaTepua,
YMEET yBSI3bIBATh TEOPHIO C MIPAKTHKOH, CIIPABISIETCS C PEIICHUEM 33124
npodeccroHaNbHOI HAaNPaBJICHHOCTH BBICOKOTO YPOBHSI CIIO’KHOCTH, NIPAaBUIILHO
000CHOBBIBAET PHHSATHIE PELICHHUS.

CB00OHO OpUEHTHPYETCS B yueOHOH M PO ecCHOHANBHOM JIuTeparype.

Or1eHKa 1Mo AUCIMIUIMHE BBICTABISIFOTCS 00yYaronieMycs ¢ y4éToM pe3yIbTaToB
TEKyLIeH U IPOMEXYTOUHOM aTTECTALIMH.

KomnereHuuny, 3aKperui€HHbIe 32 JUCHUILIMHON, COPMUPOBAHBI HA YPOBHE —
«BBICOKHI».

82-68/

Xopo1io/
3a4TEHO

BricTaBisieTcss 00y4aroleMycsi, €ClIu OH 3HaeT TEOPEeTUUECKUIl U MpaKTHUeCKuit
MaTepHall, FPaMOTHO U IO CYILECTBY M3JIaraeT ero Ha 3aHATUSAX U B X0
MPOMEKYTOYHON aTTECTALlUU, HE IOMyCKasl CyIECTBEHHBIX HETOYHOCTEM.
OOyuyaronuicst MpaBIIbHO IPUMEHSIET TEOPETHIECKUE TTOJI0KEHUS IPU PELICHUH
MPaKTHYECKUX 33/1a4 Ipo(hecCHOHATBLHOM HaNpaBICHHOCTH PAa3HOTO YPOBHS
CJIO’KHOCTH, BJIaZieeT HEOOXOAMMBIMHE IJISl 3TOTO HaBbIKAaMU M IPUEMaMH.
JlocTaTo4HO XOpOLIO OPUEHTHPYETCS B yueOHOH U PO ecCHOHATIbHOM TuTeparype.
O1ieHKa 0 AUCIMIUINHE BBICTABISIFOTCS 00yYaomeMycs ¢ y4éToM pe3yJIbTaToB
TEKyLIed U IPOMEXYTOUHOM aTTECTALIMHU.

KomnereHuuny, 3aKperui€HHbIe 32 JUCHUILIMHON, COPMUPOBAHBI HA YPOBHE —
«XOPOILHI».

67-50/
D,E

yIOBIETBO-
purenbHo/
3aYTEHO

BricTaBisercs oOydaroneMycsi, ey OH 3HaeT Ha 6a30BOM YPOBHE TEOPETHUECKUH 1
NpaKTHYECKUIT MaTepuall, JOMYyCKaeT OT/ASNIbHBIE OIIMOKH ITPU €T0 M3JI0KEHUH Ha
3aHATHSX U B XOZ€ IPOMEKYTOUYHON aTTECTALlUH.

OOyJaronuicst NCTIBITHIBACT ONIPEACIEHHBIC 3aTPy JHEHHS B IPIMEHEHUH
TEOPETHUYECKUX MOJIOKCHNH NPH PEIICHUN MPAKTHYCCKHUX 3a7a4 MPoQecCHOHATLHON
HAIpaBJIEHHOCTH CTAHIapTHOTO YPOBHS CIIOKHOCTH, BIAJCET HEOOXOIUMBIMH IS
3TOr0 0a30BBIMH HaBBIKAMU M IPUEMaMH.

JleMOHCTpHpPYET AOCTATOUHBIN yPOBEHb 3HAHUS YIEOHOM INTEPATYPHI 10 AUCIUIUINHE.
OrieHKa MO JUCHUIUINHE BBICTABIISIIOTCA 00yYaromeMycs C y4€TOM pe3yIbTaToB
TEKyLIeH U IPOMEXYTOUHOM aTTECTALIMHU.

KomnereHuuny, 3aKperui€HHbIe 32 JUCHUILIMHON, COPMUPOBAHBI HA YPOBHE —
«JIOCTaTOYHBII».

49-0/
F,FX

HEYIOBJICT-
BOPHUTEIBHO/
HE 3a4TCHO

BeicTasisieTcst 00y4aromieMycs, eclii OH He 3HaeT Ha 0a30BOM ypPOBHE TEOPETHIECKHUIH
U TIPaKTHYECKUI MaTepHuall, TOMyCcKaeT IpyOble OMHUOKH MPH ero M3JI0KEeHHH Ha
3aHATHSX U B XOZ1€ IPOMEKYTOUHON aTTECTALlUH.

OOyuyaronuicst NCTIBITHIBACT CEPhE3HbIE 3aTPYAHEHHS B TPUMEHEHUN TEOPETHUECKUX
TIOJIOKEHHH NTPH PEIICHUH NMPAKTHYECKUX 3a71ad MTPO(EeCCHOHANBHON HAIIPaBICHHOCTH
CTaH/IAPTHOTO YPOBHS CI0XKHOCTH, HE BJIaJieeT HEOOXOIUMBIMH JUIS 3TOTO HABBIKAMH 1
NIpUEMaMH.

JleMoHCTpHpYeT (parMeHTapHbIe 3HAHHUS Y4eOHOI JIUTepaTyphl IO TUCIUIIIIMHE.
Or1ieHKa Mo JUCLUIUINHE BBICTABILIIOTCA 00yUaromeMycs ¢ y46TOM pe3yIbTaToB
TEKyLIeH U IPOMEXYTOUHOM aTTECTALIMHU.

KommereHnmny Ha ypoBHE «JI0OCTATOUHBIN», 3aKpEIUIEHHBIE 32 TUCIUIUIMHON, HE
c(OpMHUPOBaHBbI.

5.3 OueHo4Hble
yCIeBaeMOCTH, IPOMEKYTOYHOM ATTECTANMH 00y4AIOINXCS 110 UCHHILIHHE!

cpeacTBa (Marepuanbl) IS TEKyLIero KOHTPOJIS

! TpuBomsTCS MPUMEPHI OLIEHOYHBIX CPEICTB B COOTBETCTBUM CO CTPYKTYPOH NUCLMILUIMHBI H CUCTEMOH KOHTPOJIS:
BapUaHThl TECTOB, TEMAaTHKa MUCbMEHHBIX PadOT, NPUMEPH! IK3aMEHAIIMOHHBIX OWJIETOB, THIIOBBIE 3a/au, KEHChHl U
T.n. OLCHOYHBIMU CPEACTBA JOJDKHBI OBITH OOecreueHbl Bce (DOPMBI TEKYLIETO KOHTPOJISI U MPOMEXKYTOYHOM
atrectauud. OHU JOKHBI OBITH OPHEHTHPOBAHBI HE TOJBKO Ha MPOBEPKY CHOPMHUPOBAHHOCTH 3HAHMM, HO TaKXKe
YMEHUI U BIaJIeHHUM.
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Texymuii 1 IpoOMeKyTOUHBIH KOHTPOJIb YPOBHS 3HAHUM CTYJEHTOB BKJIIOUAET: 1)
peryJisipHble yCTHBIE OIPOCHI, ITOKA3bIBAIOIIME ITOHMMAaHUE CHEIMAIbHOIO TEKCTa,
YMEHME pacCcyaaTh B paMKaX M3y4aeMOM TEMbI; 2) BBINOJIHEHHE JOMAILIHUX 3aJaHUi; 3)
BBINOJIHEHUE CTYJEHTAaMH TPEHHUPOBOUHBIX YIPAKHEHUH IO JIEKCUKE, I'paMMaTHKE M
CHUHTAKCUCY CaMOCTOSTEIbHO U I10J] KOHTPOJIEM IpenojaBaTelis; 4) yCTHbIE JOKJIAIbl U
IIUCbMEHHbIE aHHOTALIUU CTaTeH.

KoHTpoib MOArOTOBKM IO MHOCTPAHHOMY SI3bIKY OCYLIECTBIISIETCS B MMCbMEHHON U B
YCTHOM (Qopme, HpoBepseTcsl KaueCcTBO KOMIIETEHLUMH M HMX COOTBETCTBUE YPOBHIO
IIOATOTOBKM  CTyJAeHTa. @OpMbl KOHTpOJI BOCIPOMU3BOAAT CHUTyallMd UTEHUS,
ayJUpOBaHUsA, YCTHOM pedyd W INHCbMa, Haubojee TUIMYHBIE A Pa3HbIX BHUIOB
OBITOBOTO, OPHUIHATEHO-JIEIIOBOTO U MPO(EeCCHOHATEHOTO OOIICHHUS.

Texkymuii KOHTpPOJIb 3HaHMW CTYJEHTOB IMPOBOAMTCA MO3TaNHO (KaK Iocie
OCBOEHUS OTIENBbHON TEMBI, TaK U I10CJIE IPOXOXKAECHUS BCErO MOJYJIS) U IPEACTABIISET
cO0Ol OTYETHOCTh CTY/IEHTOB 32 CIIEAYIOLIME BUABI paboT:

® KOHTpPOJIbHBIE (MMCbMEHHBIE) PabOThI CTY/IEHTOB B ayUTOPHOE BpeMs (110
Han0oJiee BAKHBIM TE€MaM I'PAMMATHKH, JICKCHKH );

® TecTUpOBaHUE (IMMCHMEHHBIC W DJIEKTPOHHBIE JIEKCUKO-TPAMMaTHYECKHE
IPOBEPOUHBIE 3aJjaHUs HEOOJIBLIOro 00beMa MO MPONACHHBIM acCHeKTaM
IIPOrpPaMMBl);

® KOHTpPOJBbHBIE arrectauumu (YCTHBI ompoc / coOecemoBanue /
KOJUJIOKBUYM) [0  NpPOWIEHHOMY  MaTepualy M3  Yy4eOHOW,
npodeCCHOHATBPHON W CHPAaBOYHOW  JUTEPATypbl, TMEPHOAMYECKUX
W3TaHUM;

e UHAMBUIyalbHas BHEAyJUTOpHAs CaMOCTOsITeNbHas paboTa CTYJIEHTOB
(mo acmekTaM TpaMMAaTHKH, TEMAaTUYECKOH JIEKCUKH; HaIllMCaHWe
aHHOTAIMH, 3¢cCe U Ap. MMCbMEHHBIX padoT);

® YCTHOE pacCyXkJEHHE Ha OCHOBE IPOYMTAHHBIX TEKCTOB M JApPYTUX
MarepuayioB (BUACO, ayauo) U3 yueOHOH, mpodecCHOHATbHOW W
CIPAaBOYHOMU JIUTEPATYPHI, IEPUOAUUECKUX U3TaHUH;

® [IOJrOTOBKA Hpe3eHTalUN/OKIIa10B Ha npogeccuoHaIbHO-
OpPUEHTHPOBAHHBIE TEMATHKH;

® ayIUpOBaHHWE TEKCTOB MpPO(ECCHOHAIBHO-AEIOBON  HAMpPaBICHHOCTH
(IManoroB, MHTEPBbIO, JIEKIINA);

e aTTecTalMsi IO WTOraM TNPAaKTUYECKUX 3aHATHH  (TOcelaeMocTsb,
HOATOTOBKA K 3aHATHSM U T.]I.).

HtoroBas muchbMeHHass paboTa MO BCEM AacleKTaM JIeKCUKH M TpaMMaTHUKU
MPAKTUYECKOr0 Kypca IMPOBOJIUTCS B KOHIE CEMECTPAa M MUMEET LIENbI0 OMNpPEIeIICHUE
CTENEHM M KayecTBa YCBOEGHHMS CTYJEHTAMHU KOHLENTYaJIbHOTO  COJEPKAHMS
00111e00pa30BaTeILHOTO MOYJIst / MOYJIEH.

B  mpomecce  Tekymero M NPOMEXKYTOYHOIO  KOHTPOJS IO BCEM
BBHIIICTIEPEUNCIICHHBIM ~ BHJaM paboOT TpoBepsieTcs KadecTBO  CPOPMUPOBAHHBIX
SI3BIKOBBIX HABBIKOB M YMEHHUW M HMX COOTBETCTBHE TPEOOBAHUSIM YPOBHS BIIaJICHUS
WHOCTPAHHBIM SI3bIKOM, HE HUXE A2, T.. HaIM4Me S3bIKOBOW M KOMMYHUKATHUBHOMN
KOMITETCHIINH, JOCTATOYHOW ISl AaJIbHEWIIed y4eOHOW MeATeThHOCTH, a TaKXKe JUIst
OCYIIECTBIEHUS SI3bIKOBBIX KOHTAKTOB Ha MPO(EeCCHOHATLHOM YPOBHE.

OI_ICHKa 3HAHUH MPOU3BOAUTCSA IO HUKCCIICAYIOIIIUM KPUTCPUAM.

Texywuii koHmponsb
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[Tpu orleHMBaHUM YCTHOTO ONpPOCA, YYACTHUsI B JUCKYCCUM U KOHTPOJBHBIX paboT
Ha TIPAKTHYECKOM 3aHSATUN YIUTHIBAIOTCS:

- CTENEHb PACKPBITUS COIEP)KAHUS MaTepHana;

- CTETICHb OBJIAJICHUS MTPOUICHHBIM JIEKCUKO-TPAMMATHYECKUM MaTEpPUAIIOM;

- U3JI0OKEeHHWe Marepuana (TpaMOTHOCTb pE€YM, TOYHOCTh HCIOJIB30BaHUS
TEPMUHOJIOTUN U CUMBOJIUKH, JIOTHYECKAas TIOCJIEI0BATEIbHOCTD U3JI0KEHUS MaTepuaa;

- ¢hOpMHUPOBAHHOCTH ¥ YCTOMYUBOCTD UCIIOJIb3YEMbIX YMEHUN U HABBIKOB.

[Tpu onieHMBaHUU dCCe, aHHOTAIIMM, TOKJIAJ0B YIYUTHIBACTCS:

- TOJIHOTA BBITIOJIHEHHOW pPa0OTHl (3aJaHKE BBHIMOJIHEHO HE IMOJHOCTHIO H/WIIH
JOTYIIEHBI IBe B 00Jiee OIMOKHN WIIH TPU U 00JIee HETOYHOCTH ),

- 00OCHOBAaHHOCTH COJEP)KaHHMsI M BBHIBOAOB paboOTHl (33aaHuE BBHIMOJIHEHO
MOJTHOCTBIO, HO 0OOCHOBAaHUE COJACPIKAHUS U BBIBOJOB HEAOCTATOYHBI, HO PACCyXICHUS
BEPHBI);

- paboTa BBINIOJIHEHA MMOJTHOCTHIO, B PACCYKICHHUIX B O0OCHOBAaHUHU HET MPOOEIIOB
WJIN OIIHOOK, BO3MOXKHA OJJHA HETOYHOCT.

Ilpomesicymounas ammecmayus ( 3auem ¢ oyeHKoll)

[Tpu onleHUBaHUM CTETICHU BBITIOJIHEHUS 33aHUS HIIM OTBETOB YUUTHIBACTCS:

- Marepuall He OCBOEH, 3HaHHE HOCUT (parMEHTapHBIN XapakTep, Hajluuue
rpyObIX OIIHUOOK B OTBETE;

- MaTepual OCBOEH YaCTUYHO, IOMYIIEHO He Ooiee ABYX-TPeX HEI0UETOB;

- Marepuajl OCBOCH TIIOYTH TIOJHOCTBIO, JIOMYIIEHO HE OoJiee OIHOTrO-ABYX
HEZ0YETOB, HO 00YyYarOIIUKCA CMOT Obl X UCIIPABUTH CAMOCTOSATENBHO;

- MaTepuaj OCBOEH MOJIHOCTHIO, 33a71a4H Kypca BoioiHeHbI Ha 100 %.

6. YueOHO-MeTOANMYeCKOE U HH(OPMAILMOHHOE 00ecniedeHHe M CIUTIHHbI
6.1 CnMcok HCTOYHMKOB H JIUTEPATYpPhI

OCHOBHBIC:

1. Tlepmmna E. FO. ®unancoBas 5KOHOMUKA. AHTTTUHCKHM SI3bIK JUTsI
MarucTpoB [DneKTpoHHbIH pecypce] : yuebd. nocodue / E. 1O. [lepmmna. - 2-e u3.,
crep. - Mockga : @nunTa, 2012. - 89 c. - ISBN 978-5-9765-1382-2. - Tekcr :
anexTpoHHsbIi. - URL: https://znanium.com/catalog/product/455596

2. AHrIMCKUH A3bIK s akagemuueckux mened. English for Academic Purposes :
yuebHoe rmocobue i OakanaBpuara u Maructparypsl / T. A. bapanoBckas, A. B.
3axapoga, T. b. Ilocnienosa, FO. A. CyBopoBa ; mox penakiueit T. A.
bapanosckoii. — Mocksa : U3natenscto FOpaidt, 2019. — 198 ¢. — (bakanasp
u Maructp. Axkagemudeckuii kype). — ISBN 978-5-9916-7710-3. — Texkcr :
anexTponHsii // DBC KOpaiit [caiit]. — URL:https://biblio-
online.ru/bcode/433465

3. Meunsiino, B. B.Akanemuueckoe muceMo. Jlekcuka. Developing Academic
Literacy : yueOHOe mocobue /j1s OakanaBpuaTa U Mmaructpatypsl / B. B.
Mewnsiino, H. A. TynskoBa, C. B. UyMunkus. — 2-e u3f., ucnp. v 0. —
Mocksa : U3natensctBo FOpaiit, 2019. — 240 c. — (bakanaBp u Maructp.
Axanemuyeckuii kypc). — ISBN 978-5-534-01656-7. — TekcT : 31eKTpOHHBIH //
OBC IOpaiir [caiit]. — URL:https://biblio-online.ru/bcode/437602



https://znanium.com/catalog/product/455596
https://biblio-online.ru/bcode/433465
https://biblio-online.ru/bcode/433465
https://biblio-online.ru/bcode/437602
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AOMOJTHUTE/IbHbIE:

1. EscrokoBa, E. H. Aurmuiickuii si3pik. Reading and Discussion: yueOHoe mocooue
st By30B / E. H. EBcrokoBa, I'. JI. PytkoBckas, O. W. Tapanenko. — 2-e u3.,
ucnp. u gon. — Mocksa : UznatensctBo FOpaiit, 2019. — 147 ¢. —
(Yausepcutetsl Poccun). — ISBN 978-5-534-07996-8. — TekcT : 31eKTpOHHBIN
// OBC Opaiit [caiit]. — URL:https://biblio-online.ru/bcode/438983

2. TI'aBpunos, A. H.Aurnuiickuii si361K. Pazrosopuas peus. Modern American
English. Communication Gambits: yueOHuK 1 nmpakTHKyM 1151 By30B / A. H.
I"aBpuios, JI. I1. Jlanunenko. — 2-e u3., ucmp. u 1on. — MOCKBa :
NznarensctBo FOpaiit, 2019. — 129 ¢. — (ABTopckuit yuebnuk). — ISBN 978-
5-534-09168-7. — Texkcrt : anextponnsiit // DBC KOpaiit [caliT]. —
URL:https://biblio-online.ru/bcode/427335.

6.2 IlepeueHb pecypcoB HHGOPMALMOHHO-TEIeKOMMYHUKAIIMOHHOM ceTH
«HHTepHET?.

HanunonanesHast anextponHnas 6ubnmuorexa (HO5) www.rusneb.ru

ELibrary.ru Hayunast snektpornas 6ubaroreka www.elibrary.ru

Onekrponnas oudianorexa Grebennikon.ru www.grebennikon.ru

Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

1. Lingvo-online. [DnekrpoHHblli pecypc]. — DnekTpoH. naH.— Pexum jpocryma:
https://www.lingvolive.com/

2. Macmillan Dictionary. [DnexTpoHHBIH pecypc]. — DeKTpoH. aaH.— Pexum goctymna:
https://www.macmillandictionary.com/

3. Britannica. [DnekTpoHHBI pecypc]. — ONeKTpoH. IaH.— Pexum jgocryma:
https://www.britannica.com/

4. Longman Dictionary of Contemporary English. [DnektponHslii pecypc]. — DIEeKTpOH.
naH.— Pexum noctyna: https://www.ldoceonline.com/

5. Znanium. [DnekTpoHHBIH pecypc]. — DOnekTpoH. JaH.— Pexum pgocryma:
https://znanium.com/

6. IOpaiit. [DnekTpoHHBIN pecypc]. — DnekTpoH. naH.— Pexxum noctyma: https://urait.ru/
7. Liber.rsuh. [DnexTpoHHblii pecypc]. — OnekTpoH. nmaH.— Pexum jgocryna:
http://liber.rsuh.ru/

7. MaTepuajibHO-TeXHHYECKOe ofecreyeHue JUCHUILIHHBI

CocraB mporpaMMHOTO O6CCHC‘-ICHI/ISI:
1. Windows

2. Microsoft Office

3. Kaspersky Endpoint Security


https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/427335
https://www.macmillandictionary.com/
http://liber.rsuh.ru/
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8. O0ecrieueHne 00pa3oBaTEJbHOIO Mpolecca AJsi JHUIl ¢ OrPaHUYEeHHBIMH
BO3MOKHOCTSIMH 310POBbSI 1 HHBAJIN/IOB

B xonme peanuzanyu IUCHMILIMHBI UCIIOJNB3YIOTCS CIEAYIOLINE JIOTIOJHUTEIbHBIC
METO/bl 00y4eHUs], TEKYLIEro KOHTPOJIsl yCIIEBAEMOCTH U MPOMEXYTOUYHOM aTTecTaluu
00yyYaromuxcs B 3aBUCUMOCTH OT UX MHIAMBHYaJIbHBIX OCOOCHHOCTEH:

® Ui CJEMBbIX W CIA0OBUISIIUX: JIEKIUH O(QOPMIIAIOTCS B BHJE AJIEKTPOHHOTO
JOKYMEHTa, JIOCTYIIHOTO C IIOMOIIBI0O KOMIIBIOTEpAa CO  CIEHHAIN3UPOBAHHBIM
IIPOrpaMMHBIM OOecCrieyeHHEM; MUCbMEHHBIE 3aJaHNs BBIIOJIHAIOTCS Ha KOMIIBIOTEPE CO
CMELUANTU3UPOBAHHBIM TMPOTPAMMHBIM 00€CIIEUeHHEM WM MOTYT OBITh 3aMEHEHbI
YCTHBIM OTBETOM; 00€CIIeYnBaeTCs] MHANBU1YyalbHOE PABHOMEPHOE OCBELIEHUE HE MEHEee
300 roKC; s BBINOJHEHHUS 33JaHUS TPH  HEOOXOJMMOCTH MPEIOCTABIISETCS
YBEJIMYMBAIOLIEE YCTPOMCTBO; BO3MOXHO TaKXe HCIOIb30BAHUE COOCTBEHHBIX
YBEIUYMBAIOUINX YCTPOWCTB; NHChMEHHBIE 3aJaHust O(GOPMIISIOTCS yBETUYEHHBIM
mpupTOM; SK3aMEH M 3a4€T IMPOBOAATCA B YCTHOW (OpME MM BBIIOJHSIIOTCA B
MUCHbMEHHOMN (hOpMeE Ha KOMITBIOTEPE.

® Ul TIIyXUX W CAa0OCHBINIANINX: JEKIHH O(GOPMIIIOTCS B BHJIE DJIEKTPOHHOTO
JOKYMEHTa, IM00 MpeA0oCTaBIseTCs 3ByKOYCHIIMBAIOLIasl annapaTypa WHAMBHYaIbHOIO
MOJIb30BaHMS; MUCHMEHHBIC 33JaHUS BBIMOJIHSIIOTCS HA KOMITBIOTEPE B THCHMEHHOMN
¢bopme; 3K3aMeH U 3a4€T NPOBOJATCS B MUCBbMEHHONW (pOpMe Ha KOMIIBIOTEPE; BO3MOXKHO
npoBeieHue B (popMe TECTUPOBAHHSL.

eUIi JMIl C HAPYUICHUSMH ONOPHO-ABHTATEIBHOrO  ammapara: JIEKIHU
o(opMIISAIOTCS B BUIE 3JIEKTPOHHOTO JOKYMEHTA, IOCTYIHOTO € IOMOLIbIO KOMIIbIOTEpPA
CO CHENHMATM3UPOBAHHBIM TPOTPAaMMHBIM  OOECIIeYeHHEM; MUChMEHHBIC 3aJaHus
BBINOJIHAIOTCS. HA KOMITBIOTEPE CO CHELUATU3UPOBAHHBIM ITPOIPAMMHBIM 00€CIIeUeHUEM;
9K3aMeH U 3a4€T MPOBOAATCS B YCTHOW (hOpMe MIIH BBITIOJHSIOTCS B IUCBMEHHOU (popme
Ha KOMIIBIOTEpE.

[Tpr HEOOXOOMMOCTH TMPEIyCMaTPUBACTCSl YBEIUUYCHHE BPEMEHH Uil TIOATOTOBKH
OTBeTA.

[Iponienypa mpoBeACHUS TPOMEXKYTOUHOW aTTECTallMd IS OOyYaIOIIMXCS
YCTaHABJIMBACTCS € YYETOM HX HHAMBUIYAIbHBIX ICUXO(PHU3MUECKUX OCOOCHHOCTEH.
[TpomexxyTodHasT aTTECTAIMSI MOKET MTPOBOAUTHCS B HECKOIBKO ITAIIOB.

IIpuy  mpoBeaeHHMHM  TpOLEAYphl  OLEHHMBAHUS  pPE3yabTaToB  OOy4eHHUs
MPEIyCMaTPUBACTCSl UCIIONB30BAaHHE TEXHUYECKHX CPEICTB, HEOOXOIMMBIX B CBS3H C
WH/UBUYAIbHBIMU OCOOEHHOCTSIMM OOydYarouuxcs. OTH CpeicTBa MOTYT OBITh
MPEOCTABICHBl YHUBEPCUTETOM, HIJIM MOTYT MCIIOJIb30BATHCSI COOCTBEHHBIE TEXHUUECKUE
CpeAcTBa.

[IpoBenenue mpoueaypbl OICHHBAHUS PE3yJIbTaTOB OOYYEHHUS JOMYCKaeTcs C
UCIOJIb30BaHUEM JMCTAHIIMOHHBIX 00pa30BaTeIbHbIX TEXHOIOTHH.

ObecneunBaeTcst JOCTyN K MHPOPMAILIMOHHBIM U OMOIMOrpapuueckuM pecypcam B
cetu WuHTepHer s Kaxzoro oOyuwaromerocs B (opmax, aganTUPOBaHHBIX K
OTPaHUYEHUSM HX 3/I0POBBS M BOCTIPUSTHS HH(POPMAIIHN:

® ISl CJICTIBIX M CJIA0OBUAIINX: B MEYaTHOW (popMe yBEIHMYEHHBIM HIPUPTOM, B
(bopMe IMEKTPOHHOTO JJOKYMEHTa, B (popme ayaunodaiina.

® ISl TNYyXUX M ciHabociplIamux: B MevyaTHoW Qopme, B GopMe 3IEKTPOHHOTO
TOKYMEHTA.

o 11  OOydalOMMXCsl C HApYHICHUSIMH OIOPHO-IBUTATEILHOTO ammapara: B
nevaTHoi ¢opme, B GopMe IEKTPOHHOTO JOKYMEHTa, B (hopme ayaunodaiina.

VYueOHbIe ayJuTopun s BCEX BUIOB KOHTaKTHOM M CaMOCTOSTEIbHOI pa6OTLI,
HaydHasd OuOJMoTEKa W HMHEIC INOMCIICHUA OJIA o6yqu1/1;1 OCHaIICHBI CIICIIHMAaJIbHBIM
O60py2lOBaHI/ICM )51 y‘{e6HBIMI/I MCECTaMHU C TCXHUYCCKUMH CPEACTBAMU OGy‘lCHI/IHI
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® Uil CIIENBIX M CIa0OBHJAIIMX: YCTPOMCTBOM IJIsl CKAHMPOBAHUS M YTCHHUS C
kamepoit SARA CE; nucnneem bpaitns PAC Mate 20; npuntepom bpaiins EmBraille
ViewPlus;

® ISl TIYXHUX W CJIA0OCIBIIIAMINX: aBTOMATH3UPOBAHHBIM PAab0OYUM MECTOM JUIS
JIOZIeH C HapyIICHUEM CIyXa U cIabOCIBIIIANINX; aKyCTUYECKHH YCUITUTEIb U KOJIOHKH;

el  OOyYalOIUXCSd C HApyMEHWSIMHU OIOPHO-ABUTaTeNbHOIO  ammapara:
HepeBIKHBIMHU, PEryIUpyeMBbIMH 3proHomudeckumu napramu CH-1; xommbrotepHON
TEXHUKOH CO CHEIMAIBHBIM IIPOrPAMMHBIM 00€CIIeUeHUEM.

9. MeToauuecKue MaTepHuaJabl

9.1 IlnaHbl ceMUHAPCKUX/ MPAKTHYECKHX/ JIA00PATOPHBIX 3aHSITHIA
Ili1an npakTH4YeCKUX 3aHATHH

Paznen 1.
Tema 1: Human Resource Management. Human capital. The 4 Ps of HR.
Major trends and challenges in HR

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-
Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmoamenvnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-
1918214

Temvi 0151 KOHMPONALHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAUUTL:

What is HR management? Human Capital?
What are the major trends in HR today? What are the biggest challenges? Why?
If you are working, explain two or three biggest risks that your company
currently faces. If you aren’t working, tell the group about someone you know
who has a job.
How to get the job of your dream.
How to create a good impression.
Your first interview. Who would you rather work for?
What questions do you think an interviewer and an applicant could ask at a job
interview?

- Can you describe a typical day for someone in this position?

- What is the top priority of the person who accepts this job?

- What are the day-to-day expectations and responsibilities of this job?

- Can you discuss your take on the company's corporate culture?

- What are the company's values?

wnh e

No ok


http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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- How would you characterize the management philosophy of this
organization?

- Does the organization support ongoing training and education for
employees to stay current in their fields?

- What do you think is the greatest opportunity facing the organization in
the near future? The biggest threat?

- Isthere a formal process for advancement within the organization?

- What are the traits and skills of people who are the most successful within
the organization?

Tema 2: Organizational Structure and Recruitment

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Tembt ona KOHmp0Jleblxpt160m, meKyuwiux, npomeHcymouHblx ammecmtmuﬁ:

1. How do you think the day-to-day work of a purchasing manager is different from
the work of other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional,
matrix, flat? Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10 Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

wmn
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Tema 3: Pay and Benefits

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.

Reading: Company structure.


http://www.armintrost.de/
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Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.

Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to
express the future, to be going to do sth

Camocmoamenvhnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Temut 012 KOHMPOILHBIX PAOON, MEKYUIUX, RPOMENHCYMOUHBIX AMMECMAYUIL:
1. How important is pay? Would you work in a creative, satisfying job if the pay
wasn't very good?
2. What do you think about performance-related pay? What pros and cons of
performance-related pay can you think of?
3. Are you paid what you are worth? Imagine that you are talking to your boss
trying to persuade them to pay you more. (You have been invited to join another
company, so you are speaking from a position of strength.) Explain why they
should pay you more.
What is job security? How important is it to you?
What extra benefits do companies in Great Britain usually offer? What about
Russia?

ok~

Tema 4: Issues in the Workplace

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 35
Ian MacKenzie. English for Business Studies. Student’s. Unit 4.

Reading: Business across cultures. Women in Business.

Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-
blowing.

Grammar: Types of questions.

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Temwt 013 KOHMPOILHBIX PAOOM, MEKYUIUX, NPOMENCYHOUHBIX AMMECMAUIL:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?
What should employees do if there is too much unpaid unofficial overtime? What
can you recommend?

Imagine that you witness a fraud or bribery in the office? What are you going to
do?

orwdPE
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http://www.armintrost.de/
http://www.armintrost.de/
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Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.
Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAyUIL:
Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What
would you do about the problem as ah HR specialist?
— Sudden performance drop
— Frequent short-term absence
— Reduced social interaction and isolation
— Frequent complaints
—  Glorify other companies
— Reduced willingness to take over responsibility
Pessimism about future perspective
5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

N =

Tema 6: Management Styles. Motivation

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 7
Ian MacKenzie. English for Business Studies. Student’s. Unit 1.

Reading: Management styles. Qualities or skill?
Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamenvnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAyUL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the
middle. Then show and describe the map to the group.

el A


http://www.armintrost.de/
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5. Do you have an icon among famous managers (real or fictional)? Who do you
think could be a role model for you and those who want to learn how to manage
people?

Tema 7: Telephoning

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking,
clarifying, active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenvhnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Temobt 0na Konmpwzbnbtxpaﬁom, MEeKyuiux, npOMeNHCYmoUHblxX ammecmauuﬁ:
Role play:
A dialogue between a customer and a supplier to make a complaint;
two businesspeople to arrange a meeting;
a sales manager and a customer to change an arrangement;
a secretary and a hotel manager to make a reservation;
a secretary and a hotel manager to change a reservation;
two colleagues to tell them good news.

ogakrwdE

Tema 8: Emails

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmoamenvnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Tembt 0151 KOHMPONLHBIX PAOOM, MEKYUUX, NPOMEIHCYMOUHBIX AMMECMAUUIL:
Write the following types of emails:
1. Host makes an invitation
2. Guest accepts
3. Guest contacts a hotel and tells host the details
4. Host confirms everything
5. An internal email in order to invite colleagues to a meeting (with an
attachment)
6. A reply to an invitation. Polite refusal.

Tema 9: Meetings and negotiations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 118-132
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Reading: How to make a business report. How to lead a meeting.

Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct
negotiations.

Grammar: Relative clauses

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Tembt 0151 KOHMPOABLHBIX PAOON, MEKYULUX, NPOMENCYMOUHBIX AMMECMAYUTL:

What do you think when you hear the word “negotiation”?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a
customer:

5. To negotiate the price of the batch; a discount; the terms of delivery; the
terms of payment.

NS

Tema 10: Making Presentations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamensnas pavoma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine,
newspaper or online) which contains at least one graph. It has to be one that describes a
trend or development. Write four or five sentences in English describing the trend.

Tembl 014 KOHMPOIBHBIX PAOOM, MEKYULUX, NPOMENHCYMOUHBIX AMMECayUiL:
Choose a real-life general-interest topic that shows a trend over several years.
Draw an approximate graph. Prepare a speech describing the graph and the
development of the object (such as house prices, the rate of dollar against ruble,
reading/sporting activities and habits etc).

Tema 11: HR Strategy and Planning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmoamenvhas paboma (4u)
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Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUWLUX, NPOMEHCYHOUHBIX AMMECMAyUL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource
Management?

ko E

Tema 12: Workforce planning: quantitative and operational methods.

Ayoumopnas paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmoamenvnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECayuil:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

PoNbE

Tema 13: Hiring: internal and external. Contingent workforce. Job ads.
Career fairs. Executive search.

Ayoumopnas paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamenvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de

Reading comprehension: How to Ace a Telephone Job Interview



http://www.armintrost.de/
http://www.humanresourcestoday.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
http://www.armintrost.de/
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https://www.thebalancecareers.com/

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUWIUX, NPOMEHCYMOUHBIX AMMECMAUUIL:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-ID, Location,
Social Media, Tasks and Responsibilities, Requirements, Education,
Competencies, Attractive aspects, Application, Send-to-friend

el N =

Tema 14: Building an Employer Brand

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmoamenvhan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de
Reading comprehension and vocabulary: Paul Emmerson. Business VVocabulary Builder.
Unit 4
Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Temobt 0na Konmpom;nbtxpaﬁom, MEKyuiux, npOMeENHCYmoUHblxX ammecmauuﬁ:
What does the traditional approach in recruiting look like?

2. How is a company able to position and present itself as an attractive place to work

through building an employer brand?

3. Which active search strategies help companies to find and approach passive

candidates?

How can companies retain promising and talented candidates?

How is product brand correlated with employer attributes?

=

ok~

Tema 15: Candidate Selection. Recruiting risks. Job-position-employee. Job
Architecture. Content and Purpose of Job Analysis.

Ayoumopnas paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies.
Student’s book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210


https://www.thebalancecareers.com/how-to-ace-a-telephone-interview-for-a-job-in-tech-2072014
http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment
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Video lecture 10: http://www.armintrost.de

Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-
employee-retention/

Temwt 012 KOHMPOILHBIX PAOON, MEKYUIUX, NPOMENHCYMOUHBIX AMMECMAYUIL:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

Noook~owhE

Tema 16: Training courses: fields of application, approaches, methods,
planning and development of a course. Formal vs informal learning

Ayoumopnasn paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these
days?
Grammar: Determiners

Camocmoamenvnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de
Writing (essay): Advantages and disadvantages of ‘“on-the-job” and “off-the-job”
trainings.

Tembl 011 KOHMPONALHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAYUIL’

=

What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined
learning objectives?

4. How to ensure employees transfer what they have learned during training into real
life?

5. How do modern media and working conditions influence the way people learn in

a company?

N

Tema 17: Performance management. BARS. Performance potential grid.
Career paths/ladders

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmoamenvhasn paboma (4u)


http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://www.shrm.org/
http://www.armintrost.de/
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Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Tembl 01 KOHMPOJIBHBIX PAOOM, MEKYUWUX, NPOMEHCYMOUHBIX AMMECMAYUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

NG~ WONE

Tema 18: Work-life balance. Working hours. Flexible working structures.
Teleworking. Spaces and structures. Non-territorial workplace.

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Tembl 014 KOHMPOIBHBIX PAOOM, MEKYULUX, NPOMENHCYMOUHBIX AMMECayuil:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

PoNbE

Tema 19: Social Media in HR. Web 2.0. Social network analysis. Ways of SM
usage.

Ayoumopnas paboma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmosamenshnan paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245


http://www.armintrost.de/
https://www.thebalancecareers.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
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Video lecture 14: http://www.armintrost.de

1.

w

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYULUX, NPOMENHCYHOUHBIX AMMECMAyUiL:
To what degree does the executive board impact social media usage inside the
company?

Which chances and risks are seen by the executive board related to social media
usage?

Is the company culture driven by openness and trust?

Is there a natural affinity and activity towards social media among the employees
and the company‘s social environment?

Are there any real opportunities related to social media usage?

Tema 20: HR-IT. Expert systems and user systems. Human Capital
Management Software: modern trends.

Ayoumopnasn paboma (2 u)

Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com

https://www.shrm.org

Grammar: Phrasal verbs

Camocmoamensnan paboma (6u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245

Video lecture 15: http://www.armintrost.de

N

ok~

1.

2.

3.

4.

Temobt 0na Konmpwlbnbtxpaﬁom, MEKyuiux, npOMeENHCYmoUHblxX ammecmauuﬁ:
What are major IT-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or
learning?
What are future trends in HR-1T?
Pros and cons of hiring automation.

Hcrounuku u ureparypa:

Xamunosa JI.A. English for Students of Economics: y4yeOHUK aHMHUICKOTO S3bIKa
JUISl CTYZICHTOB SKOHOMHUYECKUX CHEIMAIbHOCTEN. 4-€ U3]1, IOMOJIH. U nepepad.
Pexomennarenbhbiit rpud Muno6pHayku Poccuiickoit @eneparuu. - M.
OOPYM: UHD®PA-M., 2015. 382 ¢

Paul Emmerson. Business Vocabuary Builder. Intermediate to Upper-
Intermediate. Macmillan. 2013. 176 p.

Sweeney S. English for Business Communication. Student’s Book. Cambridge:
Cambridge University Press, 2005. 176 p.

http://www.armintrost.de

9.2 MeTtoanyecKue peKOMEeHAAMH MO MOAT0TOBKE MMCbMEHHBIX padoT

[TuceMeHHBIE pabOTHI SBISIIOTCS Kak GopMoil o0yueHus, Tak U GopMoil KOHTPOIS

3HaHHI>i, YMCHI/Iﬁ 1 HaBBIKOB o6yqa10umxc;1. L[eJ'II/I BBITIOJTHCHH A paGOTZ
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— CHCTEeMaTHu3allus, 3aKpeIIeHHE U yriIyOJeHne TEOPETUUECKUX 3HAaHUN 1 yMEHUI
MPUMEHATD UX JJI PEIICHUSI KOHKPETHBIX MPAKTHUECKUX 3a/1a4;

— pa3BUTHE HAaBBIKOB pabOThl C TEKCTOM (aHHOTHpOBaHHE, pedepupoBaHue,
JIOTUKO-CMBICJIOBOM M CPAaBHUTEJIBHBIM aHaIU3 TEKCTa, HAIMCAHME AHATUTUYECKOTO M
apryMEeHTHPOBAHHOTO BUIOB 3CCE);

— pa3BUTHE HABHIKOB CaMOCTOSTEIILHON Hay4yHOU paboThl (IJIAaHUPOBAHUE U
MPOBEJICHUE HCCIENOBaHMs, paboTa C HAyyHOW M CIPABOYHOM JIUTEpaTypoOu,
WHTEPIIPETAIHS IOTYYCHHBIX PE3yJIbTATOB, UX MPABUIHLHOE U3TI0KEHUE U OOPMIICHHE).

KonmnuectBo ¥ mepeyeHb  KOHTPOJIBHBIX  pabOT  yCTaHaBJIMBACTCS
COOTBETCTBYIOIIMMHU YyYEOHBIMU IUTAHAMU TI0 CHEIUAIBHOCTH, YTBEPKICHHBIMH B
VYuyebnom ympaBnenun PITY. Temarnka KOHTpPOJBHBIX pPabOT paspabaThiBacTCs
MPEIOJaBaTENEM, BEAYIIUM JUCHUIUIMHY «/{eT0BOM HHOCTPAHHBIN S3BIK).

Kontponbnas  pabora  mpeacraBinseTr  co0Oil  MUCBMEHHBIM  JIEKCHUKO-
rpaMMaTH4eCKUi TECT Ha BONPOC (pelleHHE S3bIKOBOM 3a/Jaud WM BBIIIOJIHEHUE
KOHKpPETHOTO 3aJaHusi), KOTOPbIA H3y4yaeTcs B paMkax aucuuiuibbel. CopepikaHue
OTBETa Ha MOCTABJICHHBIM BOMPOC BKIIOYACT: MTOKA3 CTYJICHTOM 3HAHUS TEOPUU U YMEHHUE
MIPUMEHSATH 3Ty TEOPHUIO HA MPAKTHUKE.

9.3 HHbie maTepHaibl

Bocnutanue npodeccMOHANIbHOW — A3BIKOBOW  JMYHOCTH  MpPEAINojaraer
dbopmMupoBaHUe Yy CTYJEHTOB YMEHHUH M HaBBIKOB IIOMCKa, OTOOpa M aHaiu3a
HeoOX0oaMMO# MHpOpMannu, e€ afeKBaTHON MHTEPIPETALUU U KOPPEKTHOTO M3JI0KECHUS
Ha aHTJIUICKOM sI3bIKe (YCTHOTO WIJIM MMMChMEHHOTO).

[Ipe3eHTanust CTyAEHYECKHUX JOKJIAJOB M pedepaToB OCYIIECTBISETCS B
X0Jle y4eOHBIX Mpecc-KOH(PEpPEeHINH, «KPYIIBIX CTOJIOB» M CEMUHAPCKUX 3aHATHUIH,
L[EJIbI0 POBEACHUSI KOTOPBIX SIBJISIETCS PAa3BUTHUE U COBEPILIEHCTBOBAHUE CIOXKHBIX
YMEHUN U HABBIKOB JIEJIOBOTO OOIICHUS B CUTyallUsX, MAKCUMAIIbHO MPUOIMKEHHBIX K
Oyyuieit mpodecCuoHaIbHOM IEITEIbHOCTU CTYIEHTOB.

Takas opranu3zamnus yueOHOro mpoiecca npeaycMaTpuBaeT pelieHue psjaa
KOHKPETHBIX 3aJ1au:

1) 3akperuieHHe HABBIKOB KOPPEKTHOTO JIEKCHKO-TPAMMATHYECKOTO O(OPMIICHHUS
BBICKA3bIBAHUM,

2) Bocnuranue KyJIbTypbl MEXIHYHOCTHOTO OONICHHUS;

3)DopmMHpOBaHUE TIONOKUTEIBHOW CAMOOIICHKHM KaK CIICJCTBHE YCIEIIHOTO
WCIOJIb30BaHMSI 3HAHUH B TIPOIECCE HHOS3BIYHOTO OOIICHHUS,;

4) CoBepIIICHCTBOBAHHE YMEHHH ¥ HABBIKOB CAMOCTOSTCILHOW pPabOTBI C
JIUTEPaTypou
IO CIEUAIbHOCTH;

5) Pa3BuTHE YMEHHIA 1 HABBIKOB HAYYHO-HCCIICI0BATEIILCKOM pabOTHI.

Kpurtepun onenkn

- AKTyaabHOCTh TEMBI

- AHanu3 CUTyaluu, BbIICNIeHne pobieM

- ITocTanoBka 3amay

- PopMyIMpOBaHHE BBIBOJOB

- YpoBeHb BIaICHUSI UHOCTPAHHBIM SI3BIKOM

— HOCJ’IGHOB&T@J’IBHOCTB " JIOTUYHOCTH BBICKA3bIBAHU A

- YMeHue TOYHO U YETKO BBIPAKAaTh MBICITE HA HHOCTPAHHOM SI3bIKE
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IIpunoxenune 1. AHHOTAITIS
paboueii mporpaMMbl JTUCIUITTHHBI

AHHOTAIIUS PABOYEN ITPOT'PAMMBI JTUCIUILIAHBI

Hear  aucnMmiaMHbl:  (QopMupoBaHME Yy  CTYyJEHTOB  HEOOXOJUMOM
KOMMYHUKAaTHUBHOM S3bIKOBOM KOMIIETEHILIMHU, a TaKK€ BBICOKOI'O YPOBHS COLIMAIBHOM U
npoeCCHOHANBbHON — aJanTaliy, 4YTO Mpeanonaraet (GopMupoBaHHE BCECTOPOHHE
pa3BUTON JIMYHOCTH, CHOCOOHOM OTBeYaTb HA BBI30BBI COBPEMEHHOIO OOIIECTBa U
WCTOJIb30BATh 3HAHUS, YMEHHS U HAaBBIKH, TIOJTyY€HHBIC B X0JI€ 00y4eHUSI.

Takas mnpodeccrmoHanbHas NOArOTOBKAa Ipeanojaraer (GopMupoBaHue y
CTYACHTOB CIIOCOOHOCTH M TOTOBHOCTH K MEXKYJIbTYPHOH KOMMYHHKAIIHH,
HEOOXOAMMOM M JIOCTaTOYHOM JUIi MCIOJb30BaHHUA MHOCTPAHHOIO s3blka B
po¢eCcCuOHATLHO-KOMMYHHKATUBHOM, Hay4YHO-HUCCIIEI0BATENIbCKOM, IKCIEPTHO-
aHAJIMTUYECKON,  PENAKIHMOHHO-M3AATENbCKOH M KYJIbTYPHO-IIPOCBETUTEIbCKON
NESITEIbHOCTH.

3agauu JUCIIUTUINHEL:

. pa3BUTh YMEHHE IMUCbMEHHOIO (UT€HHE, MUChbMO) U YCTHOIO (TOBOpPEHHUE,
ayJIMpOBAaHNE) HHOSI3BIYHOTO OOLCHMUS;
o yMeTb cobupaTh, 00pabaTbiBaTh 1 HHTEPIPETUPOBATH C UCIOIb30BAHUEM

COBPEMEHHBIX WH(MOPMAIMOHHBIX TEXHOJOTHH JlaHHBIE HAa WHOCTPAHHOM  S3BIKE,
HEeoOXoauMbIe TUTSE dbopmupoBaHus CY>KIEeHUN o COOTBETCTBYIOIIUM
poeCCUOHATIBHBIM, COITUATLHBIM, HAYYHBIM U 3THYECKUM MPOodIIeMaM;

. OBJIaJIETh HABbIKAMU IMYOJIMYHOM peunM M apryMeHTaluu A BEACHUS
JVCKYCCHUH;
. HAYYHUTHCS AHAJIM3UPOBATH TEKCTHI NMPO(ECCHOHAIBFHOTO M COIMAIBHO

3HAYUMOTO COJIEPXKAaHUs, aHHOTUPOBATh U pehepupoBaTh HAyUHYIO JIUTEPATypPY;

® HAyuyuTbCSd CTPOUTH CBOE PEUEBOE U HEpEUyeBOE IMOBEJIEHHE B COOTBETCTBUM C
COLIMOKYJIBTYPHOH crienn(UKON CTpaHbl U3y4yaeMoro fA3bIKa;

o OBJIaZACTb HABbBIKAMU IMHUMCBMCHHOIO MW YCTHOro 1mcpeBoaa TCKCTOB
npo¢ecCHOHATLHON HANPaBIEHHOCTH.

Pa3BuBaromas 1enb OOy4YEeHHS HpEAINONaraeT TaKyl OPraHM3aIUI0 OOYy4eHHS
MHOCTPAHHOMY $I3bIKY, KOI'JIa YYHTBIBAIOTCS WHTEPECHI, MHAWBUIYATbHO-TUYHOCTHBIE
OCOOCHHOCTM M  MOTpeOHOoCcTM 00ydaeMoro, Korja CTYAEHT BBICTYHNAeT Kak
MOJTHONIPABHBIM  y4yaCTHUK mpoluecca OOydeHHs, IOCTPOEHHOTO Ha MpHUHLUIAX
CO3HATEJIBHOTO IAPTHEPCTBA M B3aUMOACUCTBUA C JPYTMMH CTyJE€HTaMH U C
npernojiaBaTesieM. OTO BeleT K HHTEIEKTYaJlbHOMY Pa3BUTHIO JIMYHOCTH CTY/EHTA,
OBJIAAICHUIO UM OIPCACICHHBIMH KOTHUTUBHBIMHU IIpUEMaMUu [JId OCYIICCTBIICHUA
MO3HABATEIbHOM KOMMYHUKAaTHBHOM JESATEIBHOCTH, (OPMHPOBAHUIO COLHAIBHO-
JIMYHOCTHBIX KOMHCTCHHI/Iﬁ, PA3BUTHIO CAMOCTOATCIBHOCTH CTyACHTA, €ro TBOpLIeCKOI\/'I
aKTUBHOCTH, OPTaHU30BAHHOCTH, JMYHOW OTBETCTBEHHOCTH 3a pe3yjbTaT OOYy4YeHHS,
yMEHHIO paboTaTh B KoMaHze. BocnurarenbHO! 11eNbl0 MpH 00y4Y€HUH MHOCTPAHHOMY
A3BIKY SIBIAETCS (OPMHMPOBAHUE Yy CTYJCHTa MHUPOBO33PEHUs, Ipearoararliiee
YBAXKXUTCIIBHOC OTHOMICHUEC K JYXOBHBIM LHEHHOCTAM cBOEH CTpaHbl U O6Hl€Ky.]'II)TypHI)IM
OpPHEHTHUPAM.

B pesynbrare ocBoeHuUs: MaTeprana 00yJaromuics JOMKEH:

3Harn:

- COCTaBHBIC DJJIEMEHTHl TBOPYECKOTO TIOTEHI[MAla YelOBeKa, OCHOBHbBIC
HaIpaBJICHUs TPO(HECCHOHATLHOTO CAMOPA3BUTH S, CaMOpeaTH3aliy;
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— crneuupuKy apTUKYJIALUUA 3BYKOB; YTEHHE TPAHCKPHUIILUU; OCOOEHHOCTH
WHTOHAIIMM, aKIEHTyalldd M PHUTMa HEUTpadbHOM (OBITOBOI) peyd B WHOCTPAHHOM
SI3bIKe; OCOOEHHOCTH TNPOU3HOILIEHHS, UHTOHAIIMM U aKIEHTYyalluH, XapaKTepHbIC IS
cdepsl TpodeCcCHOHATBHON KOMMYHHUKAIUH;

— 0a30BYyI0 HEUTPpATBHYIO (OBITOBYIO) M TEPMHUHOJIOTHYECKYIO JICKCUKY;

— 0a30Bble TpaMMaTUYeCKHE€ KOHCTPYKUMHM W  (QOpPMBI, THIHUYHBIC IS
HEUTpanpHOU (OBITOBOM) peuM; rpaMMaTUYECKUE KOHCTPYKIMH U (POpPMBI, MpUCYIIHE
MOJIBSI3BIKY CIIEHUAIBHOCTH;

— cBOOOJHBIE M YCTOWYUBBIE CIOBOCOYETAHUS, (PpPa3eoJOTrHUYECKHE ETUHUIIBL,
XapakTepHbIe AJis chepbl OBITOBON U MPOPECCHOHATHHON KOMMYHHKAIIHH,

— OCHOBHBIE CITIOCOOBICIIOBOOOPA30BaHMUS;

—Kkiaccupukanuio GyHKIMOHATIBHBIX CTHIICH PEeYd U OCHOBHBIC XapaKTEPHUCTUKU
U 0COOEHHOCTU OOUXOJIHO-TUTEPATYPHOTO, O(PUIINATBLHO-IEIIOBOT0, HAYYHOI'O CTUJIEH U
CTHJISL XyJI0’)KECTBEHHOM JIUTEPATYPHI;

— UCTOPHIO, KYJIBTYPY U TPAJULIUU CBOEH CTPaHbI U CTPAH U3Y4aeMOro S3bIKa

Ymers:

— BBICNATH M XapaKTepu3oBaThb MpoOJIeMbl COOCTBEHHOTO  Pa3BUTHS,
(hopMyIHpOBaTh e MPO(PECCHOHATEHOTO U IMYHOCTHOTO Pa3BUTHS;

— nuddepeHuupoBaTh HWHOSI3BIYHYIO JIEKCHUKY 10 cdepam mnpuMeHEHUs
(neliTpanbHas / ObITOBas, OOLICHAYyYHAs!, OPHUIIMATHHO-/IEI0BAs, TEPMUHOJIOTHYECKAas ),

— COOTHOCHUTH SI3bIKOBBIE CPEICTBA C KOHKPETHBIMHU IOBCEIHEBHO-OBITOBBIMU
CUTYyalMsIMH, YCIOBHSIMU H IEJISIMH, a TaKXKe ¢ HOpMaMH POPECCHOHATBLHOTO PEUYEBOTO
MOBE/ICHUS, KOTOPBIX MPUACPKUBAIOTCS HOCUTEIH A3BIKA,

— paboraTh C/Ham@  TEKCTAaMH  CTPAHOBEMYECCKOW,  OOIICHAYYHOH U
npodeccnoHanbHOM  HAmpaBIEHHOCTH B IENAX  aJeKBAaTHOM  WMHTEpIpeTaIiu
MPOYUTAHHOTO MaTEpUaa;

— MOHUMAaTh MOHOJIOTHYECKYIO/IMaIOTHUYeCKYI0 pedb, B KOTOPOH HCIIOJIb30BAHbI
Hanboee yrnoTpeOuTeIbHbIE JIEKCHKO-TPAMMAaTHIECKNE KOHCTPYKIIUHU, XapaKTepHbIE IS
KOMMYHHKATHUBHBIX CUTYaI[Hil TOBCEAHEBHO-OBITOBOTO U MPO(ECCHOHATBEHOTO OOIICHUS;

— MOHWMATh W TPAaBWIBHO HWHTEPIPETHUPOBATH MCTOPUKO-KYJIbTYPHBIC SBICHUS
CTpaH M3y4aeMoro s3blKa, pa3ouparbcesi B 00IIECTBEHHO-OIUTUYECKUX MHCTUTYTaX ITHX
CTpaH.

Baanern:

- HaBBIKAMH TpUOOpETEeHUS yYMEHWH ¥ 3HAHWH, OCHOBHBIMH MpUEMAMH
IUIAHUPOBAaHUsL W pealu3allil HEOOXOAMMBIX BHJOB JESITEIbHOCTH, CAMOOLECHKH
npoeCCHOHATTBHON JIEATETFHOCTH; MOIX0JAaMH K COBEPIIEHCTBOBAHHIO TBOPYECKOTO
MOTEHIMAaNIA.

— 0a30BbIM HAOOpPOM JIEKCUKU (HEHTpanbHON / OBITOBOM, OOIIEHAYyYHOW U
TEPMUHOJIOTUYECKOM  HANpPaBICHHOCTH); A3BIKOM pa3HBIX JKAHPOB HAyyHOU U
CIPaBOYHOM JIUTEPATyphl (CTaThU, MOHOTpaduu, OIOJUIETEHU U Ipyrasi JOKyMEHTAINs);

— 06a30BbIM HAOOPOM rpaMMaTHYECKUX KOHCTPYKLUH, XapaKTEPHbIX AJIsi OBITOBOI,
OO0IIeHAYYHOH ¥ CIIEIMATIBHOMN JTUTEPATYPHI;

— HaBblKaMM YTeHHs (IPOCMOTPOBOTO, O3HAKOMHUTEIBHOIO, IOHMCKOBOIO,
M3YYaloIero);

— OCHOBHBIMH BHJAMH MOHOJIOTHYECKOT0/IMAJIOTUYECKOTO  BBICKA3bIBAHUS
OBITOBOTO, OOIIEHAYYHOTO U MPOGECCHOHATHHOTO XapaKTepa;

— mpueMamMu pedepupoBaHMS M AHHOTHUPOBAHMS TEKCTOB MPO(eCcCHOHAIBHOM
HaIpaBJICHHOCTH;

— MepeBOAYECKUMM HaBBbIKAMU  (YCTHBIH/MIUCHMEHHBIH TEpEeBOJ TEKCTOB
npodeccroHanbHOM HANIPaBIEHHOCTH );

— METOJIMKOH 1 puemMaMu nepeBojia (peepaTUBHOIO, TOCIOBHOTO);
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— HaBBIKAMH M METOJMKOM TOMCKa CTPAHOBETYECKONW U MpodecCHOHaThHON
uHbOpMalUY, TOJNB3YSACh pPA3IMYHBIMH MCTOYHHKAMH (B TOM 4YHCIE, pecypcamu
MH(OPMALIMOHHO-TEIEKOMMYHHUKAIMOHHOM ceTu HTepHeT);

— NHUCBMEHHOH (POpMOIl s3bIKAa B paMKax, 00s3aTelIbHBIX JJIS OCYIIECTBICHUS
npodeccnoHanbHbIX (QYHKIUH U HAy4YHOH NEATENbHOCTH (HallMCaHUE TE3HCOB, CTAaTeH,
pedeparoB, aHHOTAIU, TOKJIAIOB, PEICH3UH, U T.11.);

— OCHOBaMHU MyOJIMYHOM peur U 6a30BBIMU MPHUEMaMHU OPaTOPCKOTO UCKYCCTBA.



